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It has Lren board molicy siunce the day the Founding fﬂyrch was vstabn-
isheet in linshing ton, . C., that certain persous arce 1nv‘1$;b‘v for nrocoas-
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AHccording to the long standing policy of the Founding QPUrch:

l
Mo nurson wlwo is insane or vho has an institutional bhﬁkﬂrovn' nes

Sfoany
person wWho is chrouxcall) 1!1 may b accuptedd for prOCﬁ»51n* by the .60

Th.re is no rrétr;ctxcn on uhor woean train. Ui can qr‘zn 1ﬂycn. S0
long as v do not twnch acadunic subjucts or issue aCﬂQLﬂLC‘dCFrh"S, by
Soard Minutes of t&o 15th of Octnbvz 1055,

Ve can trnxn auyonc in non-acadcm;c subjrcts.

Hovever, we mvst not even inadvertently, withhold a cliild from his
legal schooling by ritason of ri:ligious counsa2ling or far any other rrasun
withott 2xpress nerridssion from the authoritics and ewe nust not slbst tute

otr ministerinl t in;nﬂ fo— achd»ch ec&aol;n

fven a t"fcnt cannot hc Lntcrhd into ¥.5.C, frocoen 511;‘1f h. in any
.y vielates our et“nﬂards of vlm'zbll;ty for procos;xnﬂ at thu h. .C.

o

Tﬁc neeistea r uay not 1"n 1nd noxthgr th; 31ructor cf P:ocusqzn' nor
an 11,G.C, awditor may nccant forpprocussing any nerson who is$ insanx or
who has an instituvtionzl background, The ULIDOSL of the Guidanes Contes
is to improve ability anc irt»llx:cncc and is not a psychzat:;r c‘xu1v an”
should not act as.onw.  This is witholt regerd to law since there is o
1z27 on the subject and we can lcﬂﬂ’ly give spivitual guidanc? to the in
by District law. _Th;s rirLlutzon is our own law. 'i¢ are not in the bis
¢ psychetherapy.: Firther, we wil) not accapt for nrocessing the chronic
ill, Zven though we may by law treet the ill by spiritual cdans it is st
policy that w2 send Ho chironically i1l to :rdzcnl car:: and coqflng ourse
to increasing r.blli‘ty '\nd uxt-.:ll:."-*n-..u.. ' v : e
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by lonz stwnﬂzng oolicy, even if tﬂu pcrson is a student, [

(2) ﬁilbaY ﬂOT|n.D HJST !0T IaSU DGGILLS Of A LuTC F'TU"“

snim g

(3) s Iy 1-*0'1' s muc-w A _*u“-n. F"O.i SCIOOL FOR 0v TRALHIIG O TRUCSS-
ING VITHOVT /. LuTTLR 1=~0=' TLT SGQICCL SO JWTHORIZIMNG MIS ABSUNCS /i STATING
Mo IS TO COkid 110 vs ROT & 2! un:-r'.;u--.n f..l X - | -5
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sl Wmdergtand [thet these stabls deta o not acrived fpt lisntly,
> oony woodl peasaug daiiay! thens.

is not i.lngal t0 zive snivitual) guidance to tie: insaney It is
our board policy It is forbided n, :

R <] .

ig 1llegal to isste acadesic dogroes,

is probably Lllcfﬂl by riason of SVpL\IC Covrt d2 cxszuna (anti-

segragaetion) fo var punplu from teaining :
i 17 wae have trouble, | rencubar:
Ve paly outr own trouble,  Only we con rake our own trouble,
The "agistrar, the Piractor of Irocedsinz and any assigned stedf aunl
’ Y &
ara porsonally rosponsivis to the board for any ac Taction taken wirich contra-
vinaes bourd ragalutions or the broader dow of tha land.
Tl inxtion . )
. H .‘i » . . ) )
IHS“..: Hhv1nﬂ bncr 1rnnﬁan"ﬂ insan: by a nsychiatrist or being in-
capable cf aony r"quanaxb*lit} for socinl conditct.
INSTITUTICMALIZED: | Uaving .becn cormitted to o public.or privete in-
stitution for the insana. \ B T i T T LT
TLL: DSoing sixically-diagnosa:! as suffering from o knowm, \u:;‘ d flnv-
physical illness suscentible to medised -care and roliaf,
*  For your informati#n and. guidanca. ot |
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SUCRETARIAT, S0 THIE FHESUTIVE DIREGOCR
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| Yo. 152 Mareh 16, 1959

J.C.C. Payehntic Avnlicantis

Tha ncceptnnee of psychotic pcr ons for procegsing in the HSC is forbidldon
by Beard idnutes | - ;

Puychozis is a lense terms,  Probably it has no rea) definden and belto
meaning is nseded lhere. ‘

Thurelfore, we will define hove persons we cannot aceept fon processing and
do JorlLid procezsing to then in the lCC,

1) TIersona no anti-gocinl in conduct as to conatitute a novloun menac
to peroons and rrc;or '

2) Yersons who nve wiable 19 phy.m.n]]y care .{‘or {.hm.m.lclvvt..r Tor ucutul
reacons chd ned ¢ escortes and mirs .

%) Fexsons ruqui“lng spoecial housing mnd who ave lnoonpatqut 10 move

sbout in tha streuta without the neutul (nut phyulcal) Cd\ddnLU of
an cgeort., .

"

!

4) Yursons with long homosexval historica uho counot Vorh;
5) Yercona with coimunnst or other crininal bacxvuaundn.

: £~.- ] | .
I do not telicve cithcr "institutionnl histories“ or clectnic shock
treainenl back C’OLFLS nbo_ly qnnlifj the Lurm “psychoolf“ but these should

indicate some warines i
The Jhbbard Cu;danuo antrn D;viszon of the HASI Ay some ﬁay have progerly

staffod and eguipred ! oupltalg. Until that dwy any ctiespt to hundle

“p,ychotic:" should be foresworn 23 these in o ggvere scnut nacd ho.pltal zalicn
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HUBBARD COMEiUNICATIOHS OFFICE
Saint 1ill Monor, East Grinmstead, Sussex

CenOcon IO POLICY LETTER OF NOVEIBER 23, 1959
[~ g

Emnloyment of Criminals Torbidden

It is hereafter a fixed policy rather than a verbal policy
cuilty of uupunished curvent lifetime crimes for which he could
by subversive elcments may be cmployed by any Central Orecanizati
insofar as it can be mada effective, franchise holders., No such
civen or continue to hold any certificate,

Further no person of knoun or unknoun criminal record or 1i

eyes of the law may be ecployed by HCO or a Ceniral Organization

cleared both casewisc and with the law of the area.

Iomediate complianc% with staff cmployment standards OCA -
is required by me of all organizations.

I -

that no person
be blackaziled
on or HCO and
fperson nay be

ability in the
without being

APA, IQ and aptitude

To this should be added an E-lleter check for criminal records or undetected
curreni life crimes which could be used for blackmail purposes by subversive

azencies in assisting our destruction, Any serious crime on the
dynamic should place the person in the forbidden employuent cate

third or sccond
cory to be remedied

only by clearing as a casec and as required witch the law before further employcent

or use of any kind may be civen or made of them,

Association Secretaries are requested to intercede for sucﬁ deteccted persons

with the law at the persons request to mitiszate punishuent,

%ON HUBBARD

LRlH:js

Copyright (c) 1959
by L. Roun Hubbard
ALL RIGHTS RESERVED
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Hubbzr- Cu nlc:?[ons ciflce
Saind HILT Wener, East Grinstuad, Sussex
!
Slat: RCO POLICY LETIER & AUGLST 39, 19380
Staff Hats: ' ' |
Fron.itldres: TRAITNIRG RECSTRICTIONS }

Reglstrars:
Assnp, Sccs:
HCO Sucs:

on the ucccp'lancc of students for tralning in Dlanctics 3né Scliun-

I
| i
For ths first time In our history, | om placing PuS%FlCTIL"\
tolegy,

It Is lmpor#enH that these res rlcfions be placed !$ cffcct ond
kept in effect. : : : ‘

Ve are bocoming +oo succcsrful to +a«c s+upIH rishs‘as an
organize Tlon. : . :

Several ro:on?‘lns?ances In verious parts of the werld shawad
that ws warz acceptlng securlity ricks for tTralning. in most casas
our people stood around all swactnoss and light znd wouldn't bdeliove
@s usuzl but In these coses they suddanly alerted to the

liabillty of sfanding by @ securlfy‘rlsk.

f*n*>sfic

Therweforo, no sfu»enf moy be accep?ud f r fralning by theOlr-
ector of Tralanlng untll he has beon given o sclid sccurliy'check by
the D of P parsenzlily. [If the studont falls to pass the test ho is
to bo sent to the HGC for precessing using the monay dep%sif&d for
training. When ontiroly clcared he may then be accspted for frain-
Ing and only then., Thus he Is not refused tralning. EBut he may
not bo trained buforc ho ls_clcur@ if ho.ls 2 s»cur!fy Tisx.

State of csse ghal! be used for reje TIOn only “hen I+ is such
that he or she is’ Inpcaslble to securi+y check by readon\uf o s*=l|-
ed or wild neodle ‘that w!ll not reglsfor“*-~

aidt ,_.-—---

These Thrne regsons-énlf may boﬁused for rajec?lon in ad“i+icr
_?o.?he abova: el R '

1. Has a crlminal record- X M L il

2. Is studying uclunTology +o procur- da%a;of evldonca‘for an- .
other organizatlon; and. " ... PR S AL SR

3. |15 2 member. ufra subversive organlzaflon Tha? m{ghf use
Sclen ology TO cvar*hrow a QOVcrnmcn? by force.'ﬂ;,|ﬁ

EF el gk ‘ T
Soa Thaf we gc? ceraful abou+ +hts'pow.:w_i_‘._‘i. l

Valida?lon saais‘day Bé%~56‘placcducn exls?!ng cer+:f:cafea
without securlfy checklng for above. .

LRH: Jstbsamek = +iimet d ¢ udiiidi aniil
‘Copyright te) 1960 | & | ;- &osris
by ‘L, Roa Hubbard - Lo .l ool o Dl L
ALL'RIGHTS RESERVED " ™ %o ¥niim e

! .
el el 23
S .
82




N D | 0 _‘@ . ’
v

L]

. HUBEASD COMMURHTICAT IO CFFIC: .F

Saint Hill junor, Zast Grinstead, 3ussex
Central Orgs | HCC PCLICY LaTouR CF JULY 4, 1962
Franchlse . J
PI % "I)’I:\u SOTENTCILGCY JT9H VaRTGUS
OTHoR PRACIIGAS T

Any Francalse-helder kncwn to be wixing cther pructice

Scientology e.g. chcﬁotncrapy, nztureopathy, CUJIOP”JQ"E, oS,
etc,, etc., will ‘have hlis Franchlse cancelled und [his eswrilflc- .
c2, uzil:

suspended, Examples: Using proceselng o "helﬁ“|ccluri
chiropracty to run engrams.

"hio is a bqeak of the Auditor's Ccde cluuse

rnumber 1% i

Never umix tne processes of Sclentologﬂ with ttoee
of various other pruactlices. f

LRH: gl | S04 L. RON HUGBaRD
byt Robln|dancecis

Copyrighb‘(:) 1962
by L. Ron Hubbard HCO FRANCHIZZE 5C
- % ALL RIGHTS RESERVED
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HUBBARD COMMUNICATIONS OFFICE
Snt A Manon, East Grinstewd, Susies
« HCO POLICY LETTER 01 27 OCTOBER 1%l

Remimern | |

Franchiwc L 5s :
sthil 8 l!|‘. 5 : “ - N - gyt
::i::i '::;::;“_ nt POLICIES ON PUYSICAL HEALING, INSANITY

(‘\I}'I’) STROULLESOME 3QURCES” ;
It has been the long standing policy of Central Organizations to handly physicul
illness und fusanity in the following manner,

HEALING

Any process labelipd “healing”, old or new refrs to healing by mental amd
spiritual mewis and should therefore be looked upon as the reliel ol difficulties vrisiny

- from mental and spiritual causes, - . |

he proper procedure in being requested 1o hea! some complained of physical
disability is as follows: '

I.  Requirea phJs;icul examination from whatever practitioners of thy physical
healing arts may be competent and available: : {
2. Clearly establish that the disability does not stem from immcdi:ucll' physical
causes; ‘

3. I the disability is pronounce:l to be curitble within the skill of the physical
practitioner and is in actual fact g discase or illness which surrenders o contmpotay
physical treatment, to) require the person 1o be so treated before Sdientology
processing may be undertaken;

4. If, however, the physical practitioner’s recommendation includes SUrESTY OF
treatment of an unproven nature or the jllness or disease cennot be dccuriately
diagnosed as a specific plhysical illness or disease with a known cure. the person may be

“aceepteil for processing on the reasonuble assumiption that no purely physicil illness is

proven to exist, und that it is probably mental or spiritual in origin.
~ POLICIES REGARDING THE INSANE
With insane persons or persons with a proven record of insanity, do the following:

* 1. Establish to the best of your ability within reasouable administrative linits
and known tests that any HGC pe accepted for processing does not have a history of
deserved institutionalization in an insane asylum or similur place:

2.  Process only ﬁhosc persons who have no such history:

3. Do not reconunend any other treatment by practitioners in the ficld of
insanity where there exists any evidence that such prictitioners injure, disible or
maltreat patients by violently reacting drugs, by. painful shocks, surgery) or oth:
barbaric and outdated muins of “mental treatment™: w

4. It no recommendation is possible under (3) above, recommend only reat it
a change of civironment, but not in a protessional capacity.

- THREATENING SOURCL:S ‘

Policies similar to those regarding physical illness and insanity exist lor types of
persons who have caused us considerable trouble, '

These persens can be grouped under “Threatening Sources™. They include:

(2), Persens intimately connected with persons (such as marital or amilial ties)
of known antagonism to mental or spiritual treatment or Scientology. I prictive such
persons, even when they approach Scientology in a riendly fashion, have sudh pressure
continually brought to bear upon them by persons with undue influence over them
that they make very poor pains in processing and their interest is solely devoted to -
proving the antagonistic element wrong. ;

:T}\cy, by experience, produce a great deal of trouble in the long run as their own
condition dogs not improve adequately under such stresses to effectively combat (e
antagonisin, Their present tine problem cannot be reached as it is cuniinm.|m~;. aul s
Ionlg.lus it remains so, l\hcy should not be accepted for auditing by any organization er
atditor. ‘




: | |

(1) Criminals with provén criminal records often continue 1o umu{.il St many
undetevted larmful avts between sessions that they do not make adequatk case gains
end therefore should not be aceepted for processing by erganizations or .mc!ilur\,

(¢) Persons who have ever threatened (o sue or embarrass or sttack or who luve
publicly attacked Sqm'ohgy or been a party to an attack and all theig immadidte
familivs should never be accepted For processing by o Central Orpanizition or an
auditor. They have u Listory ol only serving other ends than case gain and corumonly
agrin turn on the orvanization or auditor, They have already barred lh\.msilw\ oul iy
lhclr own overts against: Scientology and are therealter too dilTicult to help, sinee :Iu.y
cannot openly aceept help from those they have tricd to injure. \

(d) I\:.sponslhle-for-t.ond:lmn cases have been troced back to other causes tul
their condition (oo often to be aceeprable., By Rc‘.pnnslhh.-lnr—wmlmnn cases is meant
the persan who insists a book or some audilor is “wholly responsible for the temible
condition I am in", Such cases demand unusual favours. free auditing, Ecmumlnm

cftort on the part of auditors. Review of these cases show that they were in the sune
or worse condition long before auditing, that they are using a planned campaign to
obtain suditing for nothing, that they are not as bad ot us th\.y claim, and that thir
antagonizm extends to anyone who secks to help them, cven their own familics.
Establish the rights of the matter amd du.uh. Jv.t.ordnm.ly. |

(c) Persons who are not being .mdm.d on their own dclcmums.n are ls.ﬂuhly as
they are foreed into being processed by some other person and have no personal desiee
to become better. Quite on the contrary they usually want only to prove| the person
who wants them audited wrong and so do not get better. Until o personally u\.:cnmmd
goal to be processed ogeurs, the person will not bentefit, | - - \

() Persons whp ‘want to be processed to see if Sucntolug.y works™ us their
only reason for being audiled have never bren known to make gains as they do not
participate. News reporters full into (his category. T Iu.-y should not be Jlldtl\“d

(2) Persons who claim that “if you help sm.h and such a case™ (at gredt and Vour
expense) beeause somebody is rich or iulluentiul or the m.u.hhours would by electriticd
should be ignored. Processing is designed for bettering individuals, not progressing by
stunts or giving cuses undue importance.  Process on!v al convenienee |and usual
arrangements. Make no extruordinary cffort at the expense of other persons who do
want processing for normal reasons. Not one of these arrangements has er come oll’
successf ully as it has thc unwortl:y goal of notoricty, not betterment. e

]

() Persons who  “have un ofac'ﬁ_ hund.“ but no pcrsou.xl hopcq or dc-\:rc\ lor
auditing.of knowingness should be ignored, as they really don't have an OpLu mind ut
all, but a kick of ubility to decide .xhout things and are scldom !'ound to be very

rcsponslblc and waste nnyone s cfl l'orts ‘o c.o:wmcc lhcm A A i

(i} Persons who do not bclncve anything oranvonc can ;.cl bctlcr. They h.m:
purpose for being audited entirely contrary to the .mdnmr s and su in this ¢onllict. Jdo
not Lenefit. When such persons are trained they use their lnlmng to dc"r:*clc otlwrs.
Thus they should not be ac.c:.pted !'or tr.nnm" or auditing. - -

(G) Persons ntﬂmpimg to s:t in Judp.mu:t on Suenloiow m hpannc.s or
attempting to mvcsug.alc Scientology should be given no undue importance. One
should not seek to instruct or assist them in any ‘way. This includes Jmh,.{'« bourds,
newspaper reporters, magazine writers, ete. All efforts to be lulptul or instryctive have
done nothing beneficial as their first ulcr isu firm*} dml t know” and this mu.:!l) vids
with an cqually firm 1 don’t know™. If a person can’t see for himself or judge fiom
the obvious, then he does not have sufTicient powery ol observation even to sort out
actual evidence. In legal matters, ‘only take the obvious effective slcpa-—-u.‘rry on no
crusades in court. In the matter of reporters, cle, it is not worth while to give them any
time contrary to popular belicl. They are given ‘their story before they leave their
editorial rooms and you only strengthen what they have to say by saymg‘;mvthm--

'll‘hcy are no public qommumcalxon hm. I.Imt s.w.:;s much. Policy is very delinite.
£nore., 3 e R HEe i

L

To summarizc !rolublc\ome pcrwns. the pohcy in gcmral is w cut uomntmur.m.m
as the longer it is exlended the more trouble they are. 1 know of no case where the
types ol persons listed above were handled by auditing or instruction. L hnow of many
cases where they w\.n. handled by Iu'm legal stands, by u.noruu. them until llwv
changed their minds, oif JﬂSl tummg DIlL s h.u.L. 2

In applying such ,1 policy of cut«c.omumn :cutlou one must .llso use jlltf},\!lllklll i
there are exceptions in J" llunys and to fail to h.uulle a ]‘LI\OII 5 mmmnt.xry up\cl in

. s & '_ LY
i
b
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Jite ar with us can {:c quite fatal. So these policies weler to non=Scivnto ‘ﬂ:’.Y Persons in
the niin or persons who appear on the outer fringes and push toward us. When such o
person bears any nw' the sbove designations we and the many are better ot to dgnore
them. :

‘Scientolegy works, You don't have 1o prove it to everyone. Fropht don’t deserve
to have Scientology as a divine right, vou know. They have to carn it This has been
true in every philosophy Ut sought to better man, .

|

THE STRESS OF POLICY

All the nlmvu! “Troublesome Sources™ are also lorbidden training and when o
person being trained or audited is detected to belong under the above headings () 1o
(i) he or she should be advised to terminate and accept relund which ipust he paid at
once and the Full explanation should be given them at that time, Thus the fow may
not, in their own turmail, impede sevice to and the advance ol the mang. Apd the less
enturkulence you put on your lines, the better, and the more pcpptc you will
eventually help.

i \ . - . | .
Scicutology is an applicd philosophy designed and developed to make the able
maore abic. In this sirhcrc it is tremendously successful,

Efforts to involve philosophy with wmedical imperialism, psychiatric sadisni, the
bigoted churchman, bring about a slowing of our progress.

i
These people are sick spiritually because of their own continuous harmful actions
against patients and|the sociely and are beyond our normal means to help,

These policies will.continue in existence until such time as those inll:rcsled care 10
invest the time and treasure necessary to build the institutions and re-educate the
professions which now practice medical and physical mental hculin[.'. and this i
definitely not with}n our time, but would belong to some remote future when more
men are sane. ,

. % |

However, such a programme would depend upon the continued existence of the
medical imperiatist and the psychiatrist and as their more rcprcht.‘_nﬁibl? activities are
rather new and very radical they may be abandored by public and goyernment long
before Scientology (could help them, This is probably the more likely joceurrence as
even in Russia, the Communist has now. foresworn all violent treatiments of the insine
according to their delepates to the London Medicul Conference of ﬁl:is year. uni
Russian practitioners look with contempl and scorn upon the Western psychiatrist. The
medical doctor of England, taken over by Socialism, has lost his ambition for medical
imperialism and hus no contest with Scientology. In the United States|the American
Medical Association hus become locked in mortal combat with the guﬁn:rnmem and
probably will be socialized entirely in u few years due to fee abuses and lack of guins.
The medical doctor remains strong only in more backward small niations such as

. Australia where world trends are late in arriving. !

. |
Even _the Church in Rome is considering o surrender of principles and
amalgamation with other fuiths in an effort to save a dwindling religious menibership,

Thus there may be no medical practitioner as we know hint left in a few decades.
Membership in the plsychiutric profession is declining.

In the place of these institutions, if we ever get around to them, we may fiud
oursclves dealing with completely dillerent practices in the fields of pl{_ysica! healing
and the treatment of the insune, All we ask of them is that they are competent in
treatments and lcssci:rcedy for monopaoly than their predecessors. And il this is so. Lin .,

~our polivies will then remain fully in force, but in a spirit of co-speration, not witi L.

dcsirc. to protect ourselves and the public from them and the products of thar
bungling. ; ; . : ; :

L. RON HUBBARD
|

LRI jw.eden |

Copyricht (O 1964

by L. Ron Mubbard

ALL RIGITS RESERVED .
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A criminal record means one with the police for the
commission end inprisonment for felony. <he faci of a crime
is-irrelcrant if not scen &as o crime by law.
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BARD COMMUNICATIONS OFFF
vttt THI Mavar, Baed Grinstead, Sussex . [

ll(Oll)ll( Y LETTER OF 7 MAY 1969 |
Remimen (Rt.w-.u; HCO Policy Letter ol 27 OLl 1964)
Frauchise | }
Sihil Students |
Sthil Stalf
Dinetic Course v }
POLICIES OiN “SOURCES OF TROUBLEY l‘

\ ;
SEE ALSO HCO PL 6 APRIL 69 ISSUL 11 “DIANETIC REGISTRATION"

- |

. | )
Policiss similar to those regarding physical Boess and insanity cmT’;l for types of
persons who have caused us considerable trouble, ‘
‘ |
\ - £ -
These persons can be grouped under “sources of trouble™, They mc‘luclc:

(a) Persons intimately connested with persons (such as marital or familial-ties)
of known Jnl.q_,umsnI to mental or spiritual treatment or Scientology. In practice such
persons, even when they upproach Scientology in a friendly fashion, huve such pressure
continually brought 1o bear upon them by persons with undue influgnee over them
that they make very poor gains in processing and their interest is solely devoted to
proving the antagonictic element wrong. !

. |
They. by expericace, produce a great deal of trouble in the long run as their own
vendition does not improve adequately under such stresses to effectively combat the
antagonism. Their present time problem connot be reached as it is co !ivuom, and so
long as it remains so, they should not be accepted tor suditing by any jorganization or
auditor, el i b ; |
| % ) S :
|
(b) Criminals with proven criminal records often continue to commit so many
undetected harmful acts between sessions that lhcy do not make adequate case gains
and therefore should nat be aceepted for pracessing by organizations or auditors.
I
(c) Pcnons v.ho have ever threatened to sue or embartass or attack or who have
publicly attacked Scientology or been a purly to an attack and all their immediate
families should never be .ncu.plcd for processing by a Central flr[,dlllbpil()n or auditor.
They have a h:story of only servis 13 other ends than cuse gain snd commonly again turn
on the orb.tmz.mon or aud:or. They have already barred themscelves qut by their own
overts against Scientology and are therealter too difticult to help, smu. they cannot
openly accept help from l.hou. they h.m. trivd lo uuun..

(d) Responsible- hr-mmhuon cases have been tr.sced !mck to bthcr causes for

" their condition too rltcn to be sceeptable. By Re..pu-\s:bhr‘or-t.ond|I:¢n cases is meant
$

the person who in:. ts u book or some auditor is “wholly responsible for the terrible
condition | am in’! s Such cases demand unusual favours, free auditing, tremendous
effort on the part of auditors. Review ol these casgs show that they were in the same
or worse vondition long belore uuditing, that they are using a planned campaign to
obtitin audltmg for nothing, that they are not as bad off as they claim, and that their
antagonism extends to anyene who secks to help them, even thmr own families.

“Establish the richts ol the nmm.r atcd decide accordingly.

(¢) Persons who are not being audited on their own dulu’m:msm are a liability as
they are forced into bring processed by some other person und have 1jo personal desire
to buwmc better, Quite on the contrary they usually want only to prove the person
who wants them audited wrong and so do not get better. Until o personally determined
goal to be processed occurs, the pcrson will not benelit.

(f) Persons who “want to be processed to sve il Sucntology works' as their
only reason for bctm, audited have never been known to make gains as they do not
participate, News reporters Lall into this category. They should not be audited.

(g) Persons who claim that “il you ha.'!p such and such a ease™ (at great and vour
expense) because somebody is rich and influential or the neighbours would be

electrilicd should be ignored. Processing is designed for bettering individuals, not



b g ' S
B

| |

propreming Gy slunis or gving cnses windue imporiaecd. Process obly G comsenienes

aod wual artangedieni s Make no eniravidinany effon ol the capenne of uther oo

who doowoand processing ltor ponnal robaeas, Not oo of these aroangements ha, ever

come ofi ..u-.s,x.su_.ﬁ..aly as 1t has the unworihy goal o natarivty, not Lettepment.

(I} Persons who “have an open aind” Lut no perzonl .lorus er desires tur

ut nlmu;; uf knowingness should be junored, ax they realiv don’s have ah open I veai at

L but a lwk of Jh‘lh) lo decide about things and are :.-'Idum found "to be very
rcspon.-sibin. and waste anyone's efforts **to convines them",

(i) Persons who du not believe anything or anyone can get-better. They have a
purpese for bring audited entirely coutrary to the auditor’s aind so in this conflict, do
not benefit, When such persons are trained they use their rraining to degrade utl.:rs.
Thas they shc:uld not be accepled for truining or auditing, |

(j) Persons attempting to sit in judgemenl on Se x..uroh.u,y in hearines or

sttenmapling o um. ugm. Scientology should be given no undue importance. Oz
should not seck to mstruc’ or assist themn in any way. This includes bulg cs, boards,
rewspaper repoctess, nagaziae wrilers, ote. All efforts to be helpful or :Entruui'-'c have
doue notling beneficial us their first ul..a is a ficm “1 don’t know® and tidis usually ends
with an equally Tinn “l don’t know™. Uf & person can’t sec for hx'n-.a.ltrur judge from
the obvious, then he does not have sufficient powers of observation qu :n 10 sort ot
actual evidence. In legal matters, only take the obvious effective steps 5—CulTY Of 1o
crusades in court. In the matter of reporters, etc., it is not worth while to give them
any time contracy to popular belicl. They are given their stery before tlu.y leave thei

clitorial rooms .md| you only strengthen whal they have to siy by s.;ymE .lnvth'nq.

They are 1o pubu comn‘unmuun lnu tnat sways much. Policy ::, vcry definite.
Ignore, T R T .
To sumimarize kroublcsomc- persons, the pclicy in g,encra! is to cut communication
3s the longer it is extended the ‘more trouble they are. § know of no case where the
typn‘s of persuns listed above were hundled by Auditing or instruction. I know of many
+25 whete they were handled by firm legul st.mds hy u_,nofmg thf‘m uﬂul t!u.y ch.'.ng»‘
thc:r minds, or Just turnmg om:sback. e R

. b : "i 2 T i
% $ e " ‘ H

in applymb a policy ol' cul communu..mun one mmt ..Iso use jud cmcnt as there
are exceplions in all things and to [zil to handle s person’s momentary| upset in life or

with us can be quite fatul. So. these policies rcfer to non-Sczmtolo;,»chrsom in the

R Fge, s e L

main or persons who appear on the outer fringss and push toward us. When such a
purson besrs any, ol thc abovc dcsu_,n.ntmns we and lm.. m.my are br.ttc#r oﬂ to ignore
them. : - e s Tk IS |
Sc:-.nwlogy works. You don't h'we 10 prove it to evcryonc. I’eopsb don t deserve
to have Scivntology as a divine right, you know. They hnvc to earn it 'l hz: has been
true in cvery phﬁosqphy that sought to bettcr nan. ..o o

All the dbove l‘Sn'.mrcz:s of "lrouble arc al':o forb:ddcn rramwg .md when a r:.rsan
being trained or uu'jfm.d is detected to belong under the above hieadings (a) to ()) he or

~she shiould be advised 1o terminate and accept refund which must be paid at once snd
_ the full explanatio

should be given them at that time. Thus the few n ay not, in their
own turmoil, impede service to und the advance of the many. And 'the less
enturbuilence you pul on your hnc.s, tlu. bcttu. .md thc mere pFople you will

ev -mu.sll} lwip. : : g ; T} ARG
: i ABAR RON}IIUBBARD
oM .o Jounder | .
or e
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Remimen
Requised for {
Level 1V Students 4

To Review Auditors

. LEVELIV

| SEARCIH AND BISCOVERY
Prerequisite: A Knowledge ol Ethics ‘
Definitions and Purposes

The process c.l!!ud Snn.h and Discovery requires as well a good Pnoﬁvle dye of
}:llm.s. . _ : Fps

One must knaw what a SUPI‘RESS[VE PERSON is, what a POTENTIAL
TROUBLE SQURCE is and the mechanism of how and why a case Rolizr Coasters and
what that is. All this data exists in Ethics policy letters and should be studicd well
before one attempts a “Search and Discovery™ or further study of this HCOY 1 Cthics is
not merely a legal action -it handles the whole plienomens of case worsening (Roller
Coaster) after processing and without this technology an’audilor easily| bu.omr‘s
baifled and lends to plunge and squirrel. The only reason a case Roller Coasters afier
good standard auditing is the PTS phenomena and a Suppressive is present. |

-

b, ‘THREE'TYPES - |
Tln.n. ure T!m.e Typn of PTS. c |

Type One is the easy onc The SI’ on the case is right in present tunq actively
suppressing the pcrson. %
Type Two is hai’dur for the appareni Suppn.sam. Person in presant time is cnly :
restimulator for thc aclual supprcssxve.

Type Three is hc)om.. lh-* l‘ac:luu,s oI' or;;.s not’ cqmppud with hospnais as these
are entirely psycholu.. 1% 3 \

ok 1 2 . HANDLING TYPE ONE FTS
The Type Onc ;s norm.tlly handled by an Ethu.s Officer.in Uu. course. Of? hearing.

The person is Jhl\Ld lfunyone is invalidating him or Ins walns or bc-‘.mr‘lcrvy and if
the pe answers with a name and is then told to handle or disconnect from that person
the guod iadicators come in prumptly and the person is quire satislied.

Il however thcrc is no success in finding the SP un the case or il ih" person starts
naming Orb personnel or other unlikely persons as 8P the Ethics Officer nurt realize
that he is handling .h Type Two PTS and, because the Audiling will cons umc time,
sends the person to Tech or Qual for u Search and Discovery. {

“ 1t is casy to tella Type One PTS from a Type Two. The Type One brightens up at
once and ceases to Roller .Couaster the moment the present time SP is spotted. The pe
ceases to Roller Coaster, The pg does not go back on it and begin to beg oﬂl The pe
daes-not begin-1to worry about the consequences of d:\uonnccuou It the pudo‘.s any
of these things, lh(h thc peisa Type Two.

It can be seen that Ethies handles the majority of PTSs i in o fast nu mncr‘ There is
no trouble about it. All poes st loolhly




l
_ t vun also be seea(that Ethics cannot afion] the time 1o md!e a4 Type del 18-
B § and there is no reason the Type Two should not pay well for the Anditing.

Therefore, when [tlms finds its Type One approach does net work qu:LLiy

Ethics must send the person to the proper division that is handling Search and
Diwcovery,

. TYPETWO

, The pe who isa'l sure, won't disconnect, or still Roller Coasters, or who dowsn't
| brighten up, can’t nume any SPatallisa Typc Two.

Only Search and Dncovuy will hc!p.

SEAI CH AND DISCOVERY

The first thing to know Is that CASE WORSENING IS CAUSED ONLY uv A
'PTSSITUATION. |
|

There never will bc any other teason.

As soon as you a'o.uh't thié d.:t.t'nri' :n::d think about “other causes™ or try to ex 1IJih
it some other way you no longer prevent cases !'mm v.orscnuu, and no longur ﬂTullu
those who have worsened. . -

The second thing to know !s thnt A SUPPRFSSIVE IS ALWAYS A I’LI{SO A
BEING OR A GROUP OF BEINGS. A suppressive is not a condition, a probth

postulaste Problems and | Counter Postulates come into the matter but the SP.as a being
or group must always be located as a being or 2 group, not us merely an idea. As the
tcv.hnology is close to and similar to that of a service facsimile a poorly trained .sug.h.or
cant get ‘oonfused between them and produce a condition he says is the cause. Persons
who cannot confront and who therefore see p(.rsons as ideas not peopl: are tlu: ones
mest likely !o fail i in da: g Scarch and Dlscovery e bl Sl g L

..._.,_, st -.“‘_ LT | BN
PTG s Ta g H

e e

The lhu‘d tlung to Lnow is thnt therc can be an .Mu.:l SP nnd nnothcr pcrson or
being similar to the actunl one who 1son1y an app.m.-nt SP.. --_' o, W R E

. An actual SP aclually suppresses anothcr. . g = 1 : "

An apparcul SI’ on!y reminds tl'.n. pc ol‘ lhc ac.mal one aud so is r&.stsmulatcd uuc

being a PTS.

£ Thc acrual SP cun be in prcs'.nt umc (‘I‘ypc Om: P’I‘S) or :s in :hc past or d;}mm
5 (1)’pﬁ rV.O PTS) _--. -‘ s ] .‘ ) :

do’ ".. o ,u.. . ,‘
- Gt

T! Type Two always has an appareur SP who is nnt mc Sl’ on thc cnsc. is
confusing the two- .n:d is nctmg PTS only beuus\. ol‘ re:lunulauon not bcuusa of
¢ suppression. ] ; .

Scarch and Discovery as a process :s'done m}.tly by the g,c.m.ral ru'h.s of lx;lm"
One lists for persons or groups who are or have suppressed the pe. The hst is COmlpll..IL'
when only one item rc.lﬂs on uullmg nnd tlus is thv.. ztun. , r__.'.__ Rt * i

If the item lums ut to bc a Lroup. one doee a second lz:.t of who or what \\rould
represent that group, gets the list long mou;,h to lc:m. on nulling only onr:}ucm .
reuding, and that is the R A e b . |

An incident is not a pcrson or a group,

.

A condition is nol a person or a group. And a group is uol a p:.rsou. wlui you
want is one being. .+ |+ - |

3 . A ; ; ‘ i




2

The E-Meter signs are unmistakeable and the good indicaters come s . - .
witen the svival SEPis Tounl. i
This i the entite action, 1t is liable to the various ills and errors of we - -
nulling o list. such as overlisting, underlisting, ARC Breaking the pé by by-p,
item or pettme an ingomplete list, Thess are :Wuuled Ly knowing one's bisii.

- . | a 4 £ = (]
Auditor and bing able Lo handle an B-Meter with skill and confidence, ‘
. |

When one gools on ¢ Scarch and Discovery and finds the wrong aclul "o

signs are the same as those where a Type Two is handled asa Type One~ne, -

vood indicators, Roller Cousters again, cte.

The actual SP can be back track but it is seklom vitul to go far out ¢f
usual for u lifetime person to turn up.

Done correctly the pe's good indicators come in 2t once, the pe LOJ
meter reacts very wall with Blowdowns and repeated long f2lls, and the pelr
Roller Coaster,

Care should be tuken not to get too enthusiustic in going far back track % .
4s you tun into whole track implants cte, easily handleable onlY ol Level V. T¢ P
get “over whumped” if you go too far back and you'll wish you hadn’t, This/r.o. -,
happens however, only when the pe has been ARC Broken by the Auditor, ..
right item huas been by-passed and the list is overlong, or when 2 or 3 itcmj': el
reading on the list (incomplete list),

different processes entirely.

Locating a Scrvice Fucsimile is quite similar to Search und Discovery bu] "tz o
Only the doingness is similar, In Search and Discovery the end produgt 1

In Service Facsimile the end product is an item or concept or idea, Don't g=t ::..
mixed. . -

1i.
VO

it IMNDLII\GT"PETHREL

Thc Typc Thrcc P'! S :s moatly in msmutwns or would be.

In this case the T v PL T wo's apparcm SP is spread ull over the world .m‘ e
more than all the peaple there are-for the person sametimes has ghosts about i or
demons and tlu.y are Jjust mere .|ppnrcnt SP's but imaginary as beings as weil.

Al mauluhun.x cases are PTSs. T hc whale of insunity is wrapped up in 7. - -0
fact. ;

1
v

The insane is not JllSl a bad off being, the insine is a being \t.hu -

overwhelmed by an actual SP until too many persons are apparent SPs. Thismz, = -¢

person Roller CO.lSlLI‘ contumally in life. Thc Roller Coaster is even cyclic (reper.s . is
a cycle). - '

Handling an insune persun as a Type Two might work but probably nat - A
cuse, One might get enough wins on a few to mike one luil completely by a2 = -
loses on the many.

1

Just us you tell a Type Two to disconnect from the actual SP (wh"rcver feoeion
the track) you must disconnecet the person from the environment.

Putting the person in a carrent institution puts him in a Bedlam. And wEes oo
“treated™ it may finish him..For he will Roller Coaster from any treatment given, .~z
made into § Type Two and given a Search and Discovery. .

The task with .‘1 Type Three is not treatiment as such. It is to pmv:d.
sfe envitonment and quict and rest and no treatment of 3 mental n'nun:_.xk

™Y




et Siawntotally) and mmu. (loo hectic).

o & et enant with g motionless objeet in it might do the trick if he iy pinmltcd te

1 - untolested, Medieal care of a very ue brutal nature is necessary as iLutr.wumus
e e sapmridics (sleeping and quieteaing diugs) may be necessary, such persons
15 alo ph/-.u..llly l“ from an illness with a known mu.hcxl cure.

Yeestanent wath drugs, shock, operation is just more <upprcss:un The \rt..rson will

Cieiv pot well, will relapse, ete. |

H oee

\
|
¢ asatard Anditing on such a-person is suijct to the Roller Coaster phenomena.
=t worse atter gelting better, “Successes” are sporadlc. enough to lead one on,
T ;...sll) war Wi agsin since these people are PTS,

1t semened from apparent SPs, kept in a quiet surroundings, not mcslcrcd or
sand or put in fear, the persen comes up to Type Two and a Pmu.h and
~oety should end the matter, But there will always be some fuilures a thc insane
steioy witlulrasw into rigid unawareness as a final defense, sometimes can’t be kept
-+ and samctimzs are too hiectic and distraught to cver become quiet, tLu. extremes
cer et and never q..uct h:m, a number of psychmtm names such 83| cnt.uom.x

ot !
L

Utaaalication js ntcrcslm;, but non—pwduclwc since the y are all FTS, ail will
"zt Couster and nong can be trained or, pro.csscd wnh any 1dea of lastpw result no
the te mpnmry mirncle. S R o M :

Femovea T ypc Thrcc P'l S from the envsronmcnt, give him or her resl and quxet
s archand DISLOVCW when rest and quxcl have made the person Type, ']‘wo.

(Noter Thcs:. parag;raphs on the Typc Thrcc mal.c good a promise f,,n—n in
wxtn: The Modun Scu:ucc ot‘ Mcnlal chl!h to develop “Inft:tuhomﬂD.anclz.,s’,’.}
1i:e modern me tal hospxtal mth its brutahty and supprcsswe treatments is not

7 B4 o pive a psychotic quict and rest. Before anything elfective can be done in
= 441 3 proper institution would have.to be provided, offring only rest, quict and
Lot awistance for intravenous fecdings and sleeping draughts where necessary but

¢ “tieatment™ and where 1o treatment s attempled until the ﬁ\.xsun looks
~ered and only lhcn a Search and Dx:::ovel y as above undcr T} pe Two, ‘

.
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1 HEALING POLICY 1M FIELD

The HCO Colicy Lettor of October 27, 1961 15 now hinding on a1l field auditers
and finld ¢toff nombors. i

Many flold 2ulitors do not reallze that they damen: fholr cwn dissu$lna1lon and
usafulnass by bucoming lnvolvud with the very i1l and ths Insane,

The: enly Hhing = flold audltor can do, rozlly, without going down, Is te
prorcie, run aeetings and de short assists as flald staff members of thelr nexrest
org. But whothar Tney arc ar net, all Fiold Audlfors Including HBA, HAS and HOS
sust abldu carvfully by this nollcy and Inform those persons who scek 1o persusde
ther: to help The lasane or very 111 that "It Is a Commlttce of Evidence| offense 1o
Lr.aak HCO solley™ and thus qat themselves fres. || have scen too many fleld auditers

ail by thalr becoming entarglod with psychos =nd chronlcally cick cases to fall
1r protust them from such @ ml;faka." - JOTE - -

Excaorpt frem HCO Pol. LTr. Ouf 27 '64

[ H e ’ E |
i

A PEALING

| . & | H -
1] et |
! |

sy process labelled “huullng o!u er new rafurs to hual!ng by mental ‘and

spirttual moans and should theraforae bk looked "upen 23 The raliaf of d:*ficulfie-

arising from munful and s !rlfnnl cau=éa.'4 “f- :
%

L

It The proper procacurc n belna raqucr+~d +c haai some comnlalned of physnc al
disability is as follows' ?‘:; :

(1 Requlra a phystcal axam!nrr!cn from uhafavor pracfuficnUra of the
physlual hcuilnq artr ﬁhv JO Fampofeﬁf and avallable,

A (2 Cle1rly effabilsh +har fhc disehllnfw docs noT ;#cn from imnodla* Iy

physical c= uses; _:

P (1 &he Isabli!?y Ia h'Oﬂounced *r be rurnbiﬂ w!ThIa ?n% skIll of the
physleal practiticner and Is In actual fact a disoaso or illaess which
surrendurs o comtumporary physical freatmant, to ‘requlrt tho pursen tc
be o 1rur.a bcfyra Sulr1Tcl¢gy proc~ =Inq mzy be uﬂqufakaﬁ

s lj s 4 a .

i (4) ‘14, howevér, fhc'nhyaarnl pr1c%i*!nner s reuomnondn1|01 Iuc!udns sur-

- qery or trcatmant of arn unproven nature or thoe iliness or disaasa
cannot be recuretnly dimancsed as a specific physlical 1llness or
discuso with a kncwn cure, the person may be accepted for precassing on
tho rcasonable assumption that no puroly physical 11lness Is preven
to exlst, nnd rha+ lf Ie probably menfal or snirlfual in oriqin.“

L Teian
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H(CO P()il.l(:\' LETTER OF 26 DECEMBIER 196067
Remimeo -

ADMIN KNOW-HOW
PTS SECTIONS, PERSONNEIL AND EXECS

'o .,.
;

An or|, has certain ‘scdwns, nmt\. personnel and excecutives who po PTS to
su pprcsxn’e elements in the society.

If one knows this, one becomes less puszled by non-compliances and troulile in
those quurlcrs. One can ulTo do something etfective il one realizes why.

Legal, accounts and conslruc.tlon and lesacr units tend to go PTS very c..n,ily

AYPTS"isa f’urcnnal 7mub!e Sumcc by reason ol contact with a supprcmu
PCrSOn OF roup. . b4t G Yeerran,
2 ) i __—_\' .:k.. g

Suppression is *“a harmful intention or action against which one cannot |fight
back.”™ Thus whcn one can do anvl!ung uboul Il it is less suppressive,

Thus LE‘L.I[ 1.,0&\ P"l§ bung m wnt.u.l wuh SP courts and with SP or II'S attorney
firms as well as confronting supprcsswus wlm are s;:.kmg. to injure the org through
various suppressive ..n.ll(!ll.s. o N - :

Au:ounts goes PTS huough various l.l\' and g ;,overunu.nl 5upt.r\f1510n smprewons.

PR T n---\. w ¥

An Estate Br.lm.h I‘stuunb to Town & C'oumry I’Immng or z.onmg suppressives

tendstogo PIS,* - & 7 v iy L i

ln a stundard isstie corporutibn the Labour Relations contact point, coptixLu:nlly
messed up by lubour "gildrllors who could Jo the company in and regulations protecting
such, lL!ldS to go P‘l S L  Ei ‘ : i

An Flluu Olﬁu.r mhy bu.om:, PTS : ' : |

The Deuad File Umt may Lo PTS on all lhu uutha letters, ¥ ‘

As such PTS pcrsonm.l impinges on top exceutives, these can also go PTS .u;d the

org gets hurmed to say the luat

5 Y HANDLING - . |

As one cannot L‘usily disconnect from suppressive society points without lt.u\iu;:

the society, it remains that an executive must handle, il not thie SP social ;.rm
least the *sltu.uum dwclopmg from them and mto the org. |

ldully one fbl'llO\'E#\ thc Sl"s m lhc social groups. But where that is not pcpwblc
one can do s‘..w.r.ll thm;,\':

[,

(a) Limit the number oi'urg pcrsonncl stiich groups contact. |
|

(b) Gw; such org puwnncl as do eontact such suppressive Clements S/ & D'
oceasionally.

(¢) Change such pcrsonucl lrequently,

-




i
i
i
1
i

(JY Develop a system to restrain the SP (rom casily inlluencing \\,u.h org
perseaned as may remain in contact,

|

() Work :r.:du.:lly bul xludi!y into a pasition (o be able o remove suppressives
from the sociul groups i question, such as becoming more mi'lumii.:l asan
org, suing, o.\po:.m;;. public education and other means.

INDICATORS .

The first indicator an org exceutive has ol a unit or stall member going PTS is
nou-cempliance. Such personnel wre being overwhelmed in various ways by the SP
social groups and hiave no cnergy left to undertake their Juties or ferward org
programmes, |

Another indicatdr is the amount of illness and lack of case progress on th{: pa'rF ol
such PTS staff members, e ez Y i

A third indicator is an exccutive getting the hat of such a personnel on his own
plate. - .

An executive who doesn’t notice such indicators and acl is bcm-v in tum| PTS, or
sampiy isn't of LXC»U[JVC calibre. :

I MET] 10DS OFF BALKING
g

There are scveral methods ! Ly which a stafT member acting as an org contuct poml
in connection with supprcsswo-e wn lzalk the JLL‘HH of SP grou ps.

Onc is lo .llw.nyF t.u’u. record wubh whatever the agent from suc.h 3 supprcwvu
group says. “Al Mr.|Fiaurztwist of the Tux Diision? Good. Now wait a monjent so |
can record whatever you say. Good. It's now rccording. Go ahead.” We used to handle
the Internal *Revenue™ Service of the US this way quite successtully. The org contact
point always stopping the [RS inspector they sent around, turning on a portable
recorder and then, and not until then, letting the mon speuk. Qu:tc cffective, That arg
only got into tax trouble when it stopped doing this. After the recording was dropped
out as drill the SP® utterances of IRS agents were in full cry at the statT and they went
TS and began to malfc crazy crrors .md ignore org orders o tax.
1

Any time such agents comc nround t!u.y try to gt.t as many stafl into it us
possible. And yap and yap and threaten and enturbulpte. One muss put them in
Coventry (silence treatment) from stafT other than the contact point. StatlT members ol
a unit that could go PI'S must be ordeud to walk off without a word whenever such an
agent shows up. No “bull sessions” or argiunents with such a person.” The statl
pursoun;l who handles should point at thu agent il other staft is about and :.uy some
kKey word like “Tlus?s a government man™ at which zdl ether stalf in the unit turns its
back or pointedly walks off. 1f you do this such agents cun 't take offence but they get
very uneasy, trunsact quickly, forget their mission to be culurbulstwc and go away
soon. Don’t ever think politeness will help you. Tlpplnﬂ ong’s hat to snakes nevu
stopped a person gctl ng butcn. W.ﬂkmg ot'l !1.1;. i

-

Staffs are so “rmwnablc“ thcy lth tln.:.c SP group re prcmﬂatwm are thcrc for
necessary purposcs or sm' some purpou:,__or q.‘m .b_c u:noucd w:lh-.:ll of which Ls
nonsense, L : TR el

There are no gc}:d n.portcrs. There are no p.ood 1_.uv-.rmm.nt or SP grou p 'ly.llt'{.

" The longer you try to be mu. l.hv.. worse olT you wsll be. .v\nd the sooner one l\.nrna this

the h.appler he will b !

Some staff ma b-.‘r in such contact points in' the org should be the only one who
handles and all other stolT should be given chits for talking to such a person. |

1

This limits the area of enturbulation. The handling stalf member can|become
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cxpert. But even so w;;;ucll for bad indicators in that stalT member, and the moment
they show up, change the conlact point.

Never give such persons aceess to persons high up in the org--or unit. Turn such
over to spu..ml personnel who can get the business over with at once .md gut the agent
off the premises soon.

If you see u manager snapping terminals with such agents, transfer him to hnother
post in the org. Unless you do so, he'll soon cease complying with policy and will scon
have the place falling apart.

When such agents act or sound very suppressive, get them investigated, find the
scandal and altack. It is a fortunate truth that such people also have crimes [in their
background that can b\. Found F:nd and expose them,

SP's are at war, I‘Iuts.mt condm.t mean conduct, any conduct at all is simply
more war. So wage the back action as a battle.

i ‘ I P g
In all the history of Scientology no interviewing reporter ever helped. They ali
meant the worst when they acted their best and we are always soiry ever {o lave
spoken. Even if the reporter is all right, his newspaper isn't and will twist his story. We
have done best when we have blocked off reporters and worst when we've been qu S0
the moral is, a person from an SP group will evcmuany make an org or some part of it
PTS r»gnrdh.sa of thc agent’s conductl. ;

e PO TR S
o il T P ﬁ..a.._J

The:.t. words :nay seem lur:h '\nd unre.lsou.lhlz., yet truth is truth and oni when
we ignore it do we y.'t fouled up. Agents from SP groups lead o I'T'S staff, units or
sections, lcads to non-oorn plum.e, It.zd:. to a muss. ‘

|

It isu’t just mu;.mat:on thdt SP's allack Scientology. The evidznce has been

around in plcnly l‘or lG\ymrs.

i

Foks 3

We began to prosper the d.'.x—)-r we eut public SP's correspondence off the org lines
and sent it to dead file. Our e&e:.utw;s began to function, policy began to be follo\w.d
and we be.g.m to grow |

So we'll .xlmm nt.w‘r LX})JDSIOD Just by applying what is in this policy letter.

! ntr:.on.illy ﬁnd such gent.s rather pitiful in their attempts to mzke tr<1uL-lc. I
think the contemporary attempts to upset us and accusations of things we never do
quite prove the fact such mean us no guod But many stafl and executives try
desperately to be nice to them.

Handle the business they prcsu:t as effectively as possible on special channels.
Don't be nice. Limit their reach. And have less non-compiiance and a far more effective
and happicr org. Aflter|all real suppressives only canstitute about 2% pun.cnt|nl the
total population. Why .spuul more than 2% percent of your time on them?

|

The whole stunt is realizing that certain groups are SP and recognizing tlu‘;m and

then handling them.

Be alert und stay alive, It won't always be this way.
L. RON HUBBARD g
R Founder \
LRH:jp.rd
Copyright © 1966
by L. Run Hubbard ‘
ALL RIGHTS RESERVED ‘
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Pi% PEASOHELL

The HCO Area Secretary 1v the post respodsible Lo
conETLpE . and,nonnolxdn*m;: vhe purtw of au QOrganisciion.

whlch §13 alroedy chore and Lor eatab:lishing tho pazts
of the Crxealsmation which axc nob tiere. “
In order to accompli i the obeve, his mein sctiogs are -
s fellwens 4L o Ve es v o ‘ ‘
1. To “chhlt new pc:JOﬂuel @ o o
o R
2. To 3o -,1*:11 new pergonnel as (IC0 Bxped hto"" witile

they are givea bagic training in Stuff ¢ tatus &
Steff utLS LI ™ a3 i
3. %o oééln‘ new pcr sennel gs pur01t3 e 51'.5
to reeded portu afcer tnﬂ have’ com13e cd Ln
ba lc tﬁa1n1u 3

4, To hat tnuro Jehly urp;entlco, *v trumnln“. ‘j "
- ML ;
”hc“cfo"e, n qccompl 311* “the abovc it would b
h nﬁcn'sarj for on H”O Ar ccretury to bu111 an e?Lcct;vo
HCO os follou5°‘ AR -

2 B Got uﬂd ‘et an- HEO Copa Ofrlcer to hdﬂdlc al; other
£Co Fu nctzcn; walcn hr‘sﬂ‘fh?- B TR o B, 3;
5 2. Get ﬁn a rec“ultucnt poqt hdu 1t and malk iy function.
3 Get o P‘+aonnﬂ1 Conb:ol nglce;, het him so thc ECO
Ex_editor pool i* *unctlon1ng and purscn“el ac tlon¢ urc gecuTPinz,
Get & Tﬂu 1in3 O“Ilcer on post to tralx taog¢:n klj

on post and eny other ataif who uave not completed Ttheir 8S I
and 58 IY checksheets.” -Enforcae such tralnln bJ no pny pdh 3

: personncl aTo lap'r-ardly 1: comﬂlot:.cn.

: :

6

& 4 ‘. r".""a. fdoe H
Be Got In ﬁu Or~ Board runctlon s0 pnr*on;el gct posted '
ou it, go it lu yept up-vo-dhta, anl 80 Cnxne olc uchool,can be
donc on it. : SRS _ :

€. Got in a-Hot As ombly un;t unﬁ hat b ins ma %c up
or brouzht up %o datg,;:-;_ st _

AN d
. 7. Gaot o Hatting O ‘“5ccr on rost uHo A28 ond doer
nothing CluO-: [le HATS by checksheet QVCPJOuu ‘on podt
everyone going on Jpprunt*uc posts, every nawv mpuo: top to
posts. fio hat.* hats, hats - "Study your hat; I'll|be bLack
shorltly", "“Go to Cramzing tonight!"™, “You g»t word-cleared
on that Lat ot oncel", "Eags Jour hat chocknbicot!l®, |"Get

hatyed - you and you and the ED tool'. lle neovexr lutp up.
e walﬂu, he runs - he devs not it at a degsl: and woit for
personucl o ippesi ror hiim to ust, e ‘|.

The sbova ia valuable zdvice which &on has roccntly givan
an HOO fren Saeribary, : , [:

oS . Lo : Pkl 19 i A b Lo




o wMaut wous 11 t]Js have Lo do with the Guardion Oﬁricu?
! , | :

|
F
| y
Yo - ERaTGED FE 5?3 LITEL, COMMIT OV 1.';1‘]‘ GECAUSE TIHEY DO ROT
ROy #3243 320 DO O} HOW TO 1O L

|

|

2.  TEY. NI l OL‘B J.I‘:.-..‘i"“ 0"E".("J.‘S. T B

. . . ]
: z ORATE GORS DOWH BECAUSE OF TACK OF FRODUCTION
THEY ARE vIT"nLDIuG. ! ' o

|
%, THEY TASILY BECCHE PTS TO ANY SUPPREZSIVE ACTLOH | BY
HELARTIVES T'RI"TJ’D OoR SI‘J‘UATIOHS. ' ’

5. THEY TURN CRININAT OR-BIO”;;:f:”__

€, BUCH CABES: ITPJITJ TFHOLY B UP OH GUARDIAN LINES I‘O;.
HAUDIING RITHER E'f} 550 OF ..sleA‘.":» .ILI ::E Z‘..TZL' OP. qu"‘ FOTREDTAL
o] .

OR ACTURL: BAD :

THRRE, ) = et R Tl |

Therefore, @ major solution to the need for defengive
ucrdian actions is to see’ that HCO Ares Secrctaries in g1l
ou; 0'513153t10n, KNOW &nd PERFORIM thesc functions. The
Hﬂt,l“z of persomnal and the pulling of witholds rero]voh most
PIS zituctious and Drevcntu Lhesc irom bccow;ng danrcrou; to
the Organisation. A e O e 3 ) .

Demand of the HCO nrec ubcretgr' that these dutics’ bc
performad and keep on dc.mnnclmg until thcy are pc.rrormch as a-
reguley routl 10 actioa. Fe S Ve

‘i*“‘*;“”_“'m a0y Sue Hubbetd j
: COATPOLLER

e et o,

e Bt et
—— b



BUDRLRD COIZAUNICATIONS OFFICH
Saint Hill Fror, Bact Srinstoad, Susaex -
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Remimeo HCO,‘I"OLICY LEITER OF 12 MAY 1972

GO for . :
Eunforcement

Iixecutive Series 173 . \

Finance Series 12

Personnel Series 25

DTS_PERSONHEL AND FINANCE 1

who is connected to a suppressive “percon, group or thi
(For full information on PTS see HCO P/L 31 ”ﬂy 1971 Issue
Revised 5 May 72, a checksheet.) [

PTS means Potential Trouble Source. This is a peézon
¥

=

NeCeGe means MNo Case Gain despite 6ood and suffickent
auditing. : . [

- A Chronicﬁlly i11 person, whpther the person is knoan
to be connected to a Suppressive or not ia always found to
havo baan &2 connncbed and PTS. L e -

IT:14 UHSH&KF&BL“ POLICY HERDAFTER TdAT Xo P“RSOJ VEHO
I3 PTS OR CHRCNICALLY ILL OR WHO GETS NO CASE GAIN EAYLBn
ON FINANCE OR REGISTRAR LINES OR IN TOP COMH&ND POS R AS
HAS OR ETHICS OFFICER OR MAK. . ° o :

" TBCHRTCAL | FAOT i.““.?ffff:.'.x]

& person who is ‘connected to 2 suppressive perso »y GTOUp
or thing will dramatize a "can't have" or an "enforce overt
have" on an org or. staff nnmbers. ' . |

A Yean't havo“ means juut that - a deprivzng of qubstance
or’action or things.j_f;gn,_ LT g e :

-An, “anforced overt'have” maana Ibr¢ing upon anothﬂr a .
substance action or thing not wanted or refused by tha other.

The techﬁical fact is that-a PTS parson got that way
because the suppressive was suppressive by depriving the other
or enforcing unuanted thinas upon the person. :

The PTS #erson will dramatize this characteristic in
reaction to the supprcesion._

: Therefore ‘a PTS persOn ‘as an DD. C/D, Prodict Ofﬁicer.
Org Officer, Treaswy Sec, Caschier or Body Reg will run e
can't have on the org and . its staff bJ . _ N :

(a) Refusing .‘anomu :
\ R e e




(b) WYasting income rudo

(c¢) Accepting wrong customers (like psychos) and forcing -
then on the org ; ég

(d) Pzil to provide staff or service
(e) Advocate overt products.

N . KISTORICAL - - !

When staffs went on proyrortionate pay in the late 155Cs,
8o long as I ran the: orgs dirdécetly the-staffs made more Foney
~ than terfore.

- i
When I moved off’these -lines directly the stafls began to
receive less wmoney personglly. # ["

% that time it seenied to'me that proport*cnute ray . "-ti
served as an excuse to seme in an ors to run a can't hade %
on the sta f._ [:.-:

We knew that some reglstraro coﬁld take money in e#sily
and others ncver‘rcemed to be ab]e to. |
z e 2
The tnnhnicql reason for this has, Just eme:ged o aﬁo+hcr
line of research untir 1y. . s .

In comﬁleting materials and sezrch on Expanded Dianetics
I wzs worklnu on the mechanism of hOﬂ a P13 peroop remained .
i11. el el e . = S

I 1ound supprGSOives becamu s0 to the percon by rupning‘
a "can't have" and "enforcéd overt have". This pinned the
PTS person to the °uppresvive ‘

PO Zim .. . & ‘

dorflnL furthez { feund thnt & PTS person was a robot
to the suppressive., (Sec HCOB 10 Kay 1972 ROBOTISM.) .

Thié'rcséqrch vas in-the direction of nalkting peoplb well.

Suddcnly it was ‘apparent that a PTS nnr°0n, as a robot

to SBs, will run‘"cqn't hnvg*" and "onforccd ovezt,havqn".
on others. - | e , A €

Checkinb rapidly it was found that where finance 1ines
‘were very sour q PTS pcrqon was-on those lines. |

e ﬁECOVERY‘ |
' \

PTS tech, ObjCCuiV° processes, PTS3 rundowns, money
processaes and “Tpanded Dianetics will hzndle tlc condlﬁion.

However one cqhﬂot be ‘sure that i* has been hnndlqd
expertly in orgs wherc a money "can't have" has been run as

its tech quality will bg low duc to an alrcady exis ting lack
of finunce,




‘ n .

HCO PL 12.5.72 -3 -

B Only stats would tell if the asituatien has Laen handled
E} ] fully. W ) . = |

Thus the pélicy stands. Handled or not handled, no
rerson vho is P or who has no case gein will be permitted
in top command or any lines that influence financs.

Any org vhich has consistently lew income should be at
once suspect of having PIS or ll.C.G. persons on the key
finwoce posts and an immediate action shouwld be taken
discouvering the PTS or N.C.G. Condition and replace suci
persons with those who are hot connected to supprcssive? or
who do get case gain. - it L8 i

Yothing in this polic; letter pcrmits any PTS per%on to
be in an org or cancels any policy with regard to PTS.

g? This policy letter x _ﬁgui“os direct checx. close 1qvest1-
gation and handling of PTS or SP situations on these po#ts
that may go undétccted otherwlse. L o |

+ 4 ot |

NOTHING IN THIS POLICY LETTER Pm*ms AN KEY ORG| POST

T0 REMAIN EMPTY, e TN W |
| ; . poa o Awit <L ek, ol
@ | SR NA?.QH&& i T |

‘._,-_

As a commgnt 01 aomething that may impinge on org E and
* hight affect them, the FOREMOST reason for a failing na ioral
prosperity eand inflation is a personal Income Tax agenc
This runs a vicious can't have on every.citizen and mal s them
PTS to the government. Individuals even begin to run a can't
have on themselves and do not produce. This IS the cause of
a failing netional econoumy. It can be a foctor in an.or& and

must be handled on the individuals ao arfected. a
|

'.":.'_.;:- L o _.' I“ RON HUBBARD |
sk '_:FOUNDEH

@ ’ IRH:nt:sb
Copyright (o) 1972 -

by L. Ron Hubbard -:,
ALL RIGHTS RESERVED -7
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| HUBBARD COMMULICATIONS OFFICE
Saint BA11l Munor, Bast Urinstceud, Susaex

HCO POLICY 1ETTER OF 5 AI'MIL 1)72
] "enineo J8sUE I
Cy 100 Sec Hat - : |
Dir Ingp & Rpts Hat ] '
Ethicg Officer Hat ,

| PIS TYPR A HANDLING |
: "DEFIRITION ' .

i | .
Per HCO ?ollcy Latter of Qctober 27, 1464, a s
(meaning a Potentiad Trouble Source) iype A iz a PZF"ON
"intinately connected with persons (suvch as mritall or
familiid ties) of known antagonism to mentsl or spiritual
treatmwent on Scientonlory. In practice PIS percons,| even
vhen they gpproach Scientology in a rriendly fashion, have
such presgure centinually brought to bear upon them by
rersons with undue influence over them that they make very
poor gainn in processimg and their interest is solely devoted
to proving the nntagonistic elepent wrong."

1
i

s L P
T | IR e ¥ 7 S -

A SG Cn OF TROUBLE i
_ Such p rsona uith antagonistic famlly members are a
source of iouble to Scientology becauvse their family members
are net inactivey® In fact from direct experience with Inquiry
_efter Inquiry into Scientology, it has been fourd that those
who have created the conditions which brought about the
Inquiry in the first place and those who testified |before
same have been the wives, husbands, mothers, fathexys, brothers,
siaters, origrandparents of some Scientologist. Their
testimony has been full of such etatements ws, "“iHy son
" coupletely ihunged after he went into uc‘eliology - he no
- longer was reapectful to me.™ ™iy daushter gave up a
uonderful career as a hairdresser %o o into Scientolegy.”
"iiy sister got these funny sbqr:nt eyes fhe way al
& ‘“;Scientolo&iats have.“

Their testimony was 5llog¢ca1 aud thLlr qucriptlonq
of what QCCurred were untrue, but the point of the matter
éﬁ; is that such persons DID cause Scientology, ocien*é]ogy

Orgs and fellow Sc;entolovi; 5 o great deal of trouble and
dirficulty. gy, :

| DON'T 'T _CREATE AJTAGONI?W

Many ScientolobiSus in their mlsunderntnndinb and
m¢9applicut;on of Bcicentology create the conditions that
bring about the antagonism in the first place. A few
*llustraflonu of how this is dune are as follows:

Sclcntoloaist to mother: "I now know wherc you are

on the Tone Scale -~ 1.1. Boy are you.sneaky!" BV ati
and invalidation. ) v Y Ky (nYaluat on

@ ‘




thousht of being a lazuyer!

HCO YL 5.4.72
Isgue I -2 -

Father to Scientologist: ‘"low I don't want you to
torrow the car again without my pereiaclion. I have told ynu
time and time ——--" Scientologint to Tather: “ORAY! [FINE
OXAY! GGOD! THANE YOU! I GOT THAD! (Mot un acitnowladsu:: "t,
but an effort to shut up the father.)

Scientologist to older brother: "You nurdered me in 2

rast life, you dirty d0ﬂ'" (Lvaluavion and invalidaticn.)
i
Tother to Scientolog*st "Whatever are you doing?"
Scientologist to mwother: "I'm trying to confront your
dreadful bank." (Invalidation.) | ' e

There are so many ways to misuse tech and to invalidate
and evaluate for others in a destructive fashion to Liring
about bypassed charge, ARC breaks and upset that they can
not all be possibly listed. The idee is NOT to do s0.| Yhy
create trouble for yoursslf and for your fellow Scientolozists
as nothing Jili have been gained but illﬁhil;° :

= g B
(TEE 'rn"r - -'-' ' K

Per ECO Pclicy Le*r‘ter of Marcn 7, 1965, it i a CRII
to be or become a PTS without reporting it or taking action,
or to receive processing while PT3. Further as per HCO Policy
Letter of October 27, 1%64, a2 P&S ma, ﬁ* ba +raingd. Fii

This means that ‘a peruon who is P”J ma; not reccﬁve
processing or training while P?S and it also means thaﬁ they
kad better do'something'to handle their condition. rer
older; now cancelled policy, the PIS individual vas r qui*eﬂ
to handle or discomnect from the antagonistic family member
before he or she could continue with their training on pro-
ceaaing. Iany took the easy course and merely disconnected
as such disconnection was only temporary Ior the timp‘of their
iraining or processing end so they did noi in actual fact
handle the condition in their 1ife which was ups ettinb t
then 2s Scientoloniats.-‘ g L ,

Scientolooy erocutives have had to ;romise the New
Zealand government that the policy of disconnection from
families would te cuncelled. This was done., 3Butl sin¢e that
tine we have had more. S trouble than be’ore. i

Therefora what 13 needed is a leral and more. sensiblc
way to handle¢ 5"'fh-.f., A e R -

. Using re cent t"chnolohy cont_ined "in the Data ! :e}iea
Policy ietters, & new procedure is possible. Each I8
individual should report te Ethics and with the assistance
of Ethics find a WHY as to their familinl antagonisn and
then set about actually handling the nituwation. The ﬁHY
could be that| his parents wanted him to be a lawyer and so
blame Scientology that he is not one, rather than the fact
that he flunked out of law schicol and couldn't atand Ehe
|

1
PR B S . :




HCO FL 5.4.72 1 w B =
Isoue I : ‘ |

Or perhaps the WHY i that the ciLnLch;ist vaoeps
uriting her pdren«q for moncy or tho MRY could ke’ that the
mother hzs juss 1 ‘ cad an entheta newspaper article.

In any case [the WHY should be found and the PP3 injividual

should then do whatever is necessary to handle,

See. the Data Series P/la (must be word cleared on the
user) to finpd out how to fird a Why. !
, 7 |

AI'IDI!.L Nz ’ ‘

The person who is PTS should be declared as such bt
Ethics and should not receive Scientology training or
processing until the situ;hlor has been handled.

The hnndling cculd ve as simple a5 writing to one's
father and saying, "I do not coaplain that you are a janiter,
please do not couplﬂin that I am a Scientologist. The
ixmportant thing is that I ar your son and that I lcve and
respect you. I knocw you love e, but please learn tc rgspect
me az an sdult individual whe knows.what he wants in lifle.”
Or it could be as follows, "I am writing to you, Daciy, |
because mother keeps sending me these dreadful newspaper
clippings and they are upsetting to me because I know they
are not true._ You do not co thld and so it is easier fqr
me to write to you."

Again there are as many ways of handling 23 there %re
why's found. 32Each case is individual. Remember, tco, there
is always the possibility of a NO situation, And if the

person thinks he's PTS and isn't he can get sick. Or if] he
insists he isn't and is, he can also get upset. So find if
there I3 a situation first. '

It is the pdrpoae of Pth*CQ to ensure tnat the situatien
is handled, ' ' ‘

C3-G
for |
| - " L. ROY HUBBARD |
‘ FGUNDER
LRI:MSH:ut ; ‘
Copyright 1972

by L. Ron Hubbard
ALL RIGHTS RESERVED
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PTS Pack - . PTG _HAWDLING ‘

. (PT° = Potentiul Troeubls Scurce)
\

There are two stable data whiclh anyone har tq Lav
understiand and KNOW ARE TRUE in crdcr to eobtain :ﬂ 11t
in handling the person connected to suppressives,

These data are:

i % That all illness in greater or lesser de;
end all foul ups stem d1“=ctlj and only : rom
PTS condition.

2. That getting rid cf iihie =zziditicn reguird
three ppasic asctions: 4. Discover B, h‘lﬂLC qr
dis»onnect._ 8" Do

Perscns called upen’ io 1=r-1e P Lesple can}ca 30
very easily, far mors easily than.thz2y belleve, Their
basic a.mnclipg block ig thinking that thers are gxczphions
or that there is other tecch or that the two sieve |data
have modiiiers or are.not swecping.' Tre mement a p‘x.~.
vho is trying to handle PTSs. gets persuaded thore are other
conditions or rcasons or tech, he is at cace lozt|and willi
‘lose Lhe game and not chbtain v'e'..ul‘t:s.. tnd this is wsry Lo
bad because it is not di**lcult and the ;esulfb arﬂ tﬁcr—
to be Outq.ine ' . AN e
L B Tl - L e, T

To tuqn someone ‘who' m&y be ”TS over ?o an aud tor
Just to have him mechmnically audited may not Lo enough,
In the first place thls persen may not have a <lue whail
is meant by PTS and may be nissing all menner af Iﬂchni*nl
data on lifc and way be £o overwvhelmed Tty a A seiv

e de d
person or group that he is quite incsherent, s just
rechanically doing & process may miss the whr;a show es

it misses the per*onls under tanding of why it 'élhb
done. s; ] : i o e TR e .

* A PT& person iu rars ychotics 3Butbt all psyciotiss
are PTS if only to thtnablve,. 4L PTS perscn moy Lo oin o

&
State of deficiency or pathelogy which provenbs a ready
recovery, but at the same tiwe he will rot fully rocover
unless the PTS comddition iy also hendled, TFou b hocame

proune to deficiency. or paihuIQWLcal 1llness becaume e Wi

PTS., #nd unless the condition is relieved, no mar cor vhat
madication or nutrition lic may be given, he n;-pt not
recover and certainly will not recover peormancently, This
seems to indicate tuat there ave "osthor illnesses o
reasons for illness beuides beinys PTEY, To be. wure there
are deificiencies and illnesses juat asc there arc arcldents
and infries, Put straugely encurh the persen himsslf
precipitates them becaucs Leing ey predisposes nii to
theme In a more parbl.d way, fro wodlvoa nd 'uﬂr“txonm.fr

- are always taliing uunll “riruusY consing i&]nu.ﬂ. Lac¢uing
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£ull tech they yet have au inkling ihot this iz
they see it is sowmchow true. Thay caunot handre
they recognize it, and they state that it is o
situation to wvaricus illnusses and acclidents, Hed
hhave the tech| of tihida iIn nere ways than one.

50
3.
end
5|

I-‘ jo _a_:r
-
2
=
2

Vst is ﬁhis hinh callad "gtrgsst? It 18 moYe el
the medico defines it - he usuglly says it concs Igonm
operaticnal or thslcal shock and in This he has tos
limited a vxqw. ,

. A peraqg under ‘stress is actually under a supgression
on one o mo e dynamlc

If that suup essicn i3 Jocated onﬁ tha persan[handlcs
or discennects the condition dindnishez, If he algoe hau
all the engrams and ARC Breals, problams, overis iy
vitholds dud;ted out triple flow and i. Aul fuch srems of
suppression are thus handled, the peroon wi..ll recover Ifron
anythi1g caused by "stress .

s b ,.;f ottt N _

Usuallylth° person hac ins urf1c1ent wnders t'“i ng of
life or any dynamic to graspy his'owm situaticr. He
confused. - He believes all nls illnesses are true beccuse
they occur in such heavy books! .

t some time ho was predispesed to illness or zcolident

When a sucious suppression then cccurred he sulfered =
precipitation or occurrence of the sccident or ¢11¥ﬁ=3.
and then with repeated similar suppressicns on the|sane
chain, the illness or tendcncy to accidents bucare| sro-~
longeé or chronic. LR : |

To say then that a pnrocn'*s PTS to his cwralit
environment wou‘d be very limited as a diagnosis. Tlf hs
continues to do or be somethiing to which ‘the %LPp“p:ere
person or group objected he may become or centinue| to be
ill or have accidcnts. 1

Actually the prcblem ¢f PTS is,not very complicaved,
Once you have grasped the twes data 'first given,; thie rest
of .it beccumes siwply an anz 1""1 of how they app!f to
this particular percon. :

A PTS person can be nqucdly nP.ped in three | WBYS 8

y |

(2) gqinlub an undcrs-and¢ng of the tach of |
the condition '

(v) d;;covering to vhat ¢r to whom e is FTﬁ
(¢) -handling or disconnscting,

I
Someong with the wish or duty to find ﬁrd han”lo PTSs

has an sdditional prior step: He must know hnw {9 ro‘cgni”‘
a PTS &nd how to handle them when recezalzed, The. it s
ratrer a waste of time to engzage in this buat 'nlies cne
has bteen checked oul on all Ene maierial on supprds: inves
and PiSs 'md grasps it without misundcrstoeds, 11 ¢tler
words the firat stop of the persen is to get a g?{up Fhig
the subject and its tech. iis 1s nnt diffic it ko 1o

it may be a | bit more Aifficult to learn to rua an|B-neter




H .

:
(3> and considerably more difficult to learn how to lisﬁ;fcr
! items, bul there again this is possible and is much pasier
than tryiug to grope around guessing, 5 :

With this step denej a person has no real trouble
recognizing PTS people and can have success in handl?ng
them which is very gratifying and rewarding., [ .

Let us consider the casiest ievql of approach: J

1) Give the person the simpler HCOBs on the subject
and let him study them s0 that he knows the elements| like
YPTS" and "Suppressive", He may just cogrnite right fthere
and -be much better, It has happened, '

ii) Have him discuss the illness or accident or

n condition, without much prodding er probing, that he

CB thinks now may be the result of suwpressica. He will
usuelly tell you it is right here ard wunw or ~us o short
time ago and will be gll set in» explain -t (. thoult eny
relief) as stemming from his curceitt envirormenl ov |u
recent one, If you let it go at that he would simply be
a bit unhappy and not get well as he is discussitg usually
a Jate lock that has a lot c¢f s2arlier material ULelow it,

g e . 5 i |
1ii), Ask when he recalls first having that illness
or having such accidents, Hh2 will at once begin to roll
this back and realize that it has happened before, [You
don't have to be auditing him as he is all too willing te
talk about this in a most informal manner, He will [get
back to some early this-lifetime point usually, 85

Lo BN s

.

iv) Now ask him yho it was. He will usually tell
you promptly. And, as yocu are not really auditing iim
and he isn!t going backtrack and you are not tryiug to

do more than key him out, you den't probe any further.

v) You will usually find that* he has named a person
to whom he is still connected! So you ask him wvhether he
wants to handle or disconnect, Now as the sparks will
reelly fly in his life if he dramatically disconnects and
if he can't sce how he can, you persuade him to begin to

CZ; y handle on a gradient scele. ~This may consist of imposing
some slight discipline on him suclhh as requiring nim| to
actuzlly answer his mail or vwrile the person a plenszat
good roads goed weather note o to realistically luok ot
how he estranged them., In shors whinw is requited ia we
handling is a low gradient. All you are *tryiay Lo 6o is
gogg THE.PT3S PERSON 'FROM EFfFECT OVER TO SLIGHT GENTLE.

AUSE, - sl E et S nis |

vi) Check with the percon again, if he is handling,
and coach him along, always ot a gentle peod roads pond
good weather level and no H E and R (Hunan Emotidn and
Reaction) if you please. s : . Sl

B iy % & R
That is a simple handling, You can get complexitlies
such as a person being PT3 tu an uaknovm peraon iiv nis
\ irmediate vicinity that he may hava to find befare lie can
handle or disconnrct, You can find pe.pla vho cen't
rermember more than a few years buocka. You can find |any-
thing you can find in a casc. . But simpl. handling lencs
. . * I
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|
wnen it looks. pretty comrlern. And ihatls when you eall
in the auditor.

Dut this simple handling will gzot voa guite a frw
stars in your.crovm, You will be amened to Lind that
vhile some of them don't instantly recover, muolealtion,
vitaming, minerals will now wvork wnen before they welcn't,
You may also pet some instant recovers -but P“ﬂl]&b AVE RS
if they dont't you have not failed,

The auditor cen do "3 S&Ds" after this with nhich wars
effect as he 1sn‘t vorking with a cempletely uninfoi .
pe Sono i d - |

3 8&Ds" only fail because of wrong items or |becaus:
the auditor did not then put in triple rudiments dn the
itens ard tben audit them out as engrams triple IJow,

A being is 1"auhcv:- coinGx. He may havs a 10# 3%
sources of upppre30101. hod it may take 2 Lot of |very
light euditing to get him up to whare he con don wjrk cl
suppressives since these were, hfter 231, tho sosarce of
his overwhelm, And wnat ‘he did to TH.' nifhit be worc
important than what they did to Liih lx.r w-¥izs you unburden
HIM he may not gct arouna ‘Lo realizin, -ba., :

You cad run into a ppﬂ 591 who can only b haFdlcd by
Expanded Dianeticg., : |
X But yod have wade an eutr nce and you h“vc e{lr"ed

things up and gotten him more aware and just that| way vou
will find hc is more at cause.

Hjs illnesq or proneness to aceidents may not e
slight. 7You may succeed only to tha point whcre he now
has a chance, by nutrition, VLtam*na, minerals, kd-ca ien,
treatment, end above all, auditing, of getting well,
Unless you Jogged this condition, nv had no cheance at all:
for beconing PTS is the first thlnb that hanncncd tc him
on the uUbJTCt of illnesc er ?CClhcntu-

Further, if’ the person has had = lot of audifting and
yet isn't progressing too w2ll, your simple hatdling may
all of a suC den cause hlw to line up h:s case,

So do not undernatl eLe what you or an suditor can
do for a PTS, And don't sell PT3S tech short or neglect
it, And-doh't continue teo transier or push orff or even
vorse tolerate PTS conditions in pecople

You CAN do,Sohethihg'about e,
And so can they . |
|
| L, ROU HUSPARD
| FOUNDER
éggfgfznt (© 1973

by L, Ron.Hutbard
ALL RIQHTS|RESERVED
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Jenerul Non-Remiweo T L 2

dASes . ’

4/Gs i . ‘
Bthics Officers |- . . : .
ual Secs \ -

CSes . :

Ds ¢f P b _ {

) COWPIDERTIAL
' HANDLING DISCONWGCTIONS :

(Reference/ HCC PL 15 Nov '68 "Disconnection Cun-
celled", ECO B {0 suguat '73 "PT3 Handling",
~HCO PL 5 aApril '72, "PTS Type A Handling", :CO FL
T May '69 "Policies on Sources of Trouble", ang
HCO B 24 Nov 65, "Search and D*soovery" ) |
i o ;;9—.:-.-'. .,gf- o i I gl
miundle or disconnect® is uart'of current procedhre
on handling Fotential Trouble Sources, a8 per HCO B 10 |
August 173, "PTS dandling .'} ;,,” A T

beis does Eot mean thut we are retarning to the pqLctice
of publishing oa wri‘ing disconnevtion letters to tae parson
concerned. S "

’-. o I
L, ¥ w. * .1 "

¥hother the- TS interiow iszdone by tha & tnics deficer,
D of P, Auditor jor Quul personnel,  the uctuul "handlinz® steps

must be done under tho u isdiotion of the B+hics Of*lcér.

i

A lurge percentage of c.ses wi_l completely're 01?8:

- during the P1IS interview itself or when the handling stops

are actually done. = The Bthics Cfficer must ensure thut|a
written plun of handling does wctually exist and that jt is
followad. All copies of correspondence, attested reports on
personal interview h=ndlings must be presented to the Ethics
Officer as evidence of the handling. If the hn“dWing 18 :
being budly hundled or not done, the Ethics Officer must get
this corrected.| If the nundlinp, even wnder the juriﬂdiction
of the Ethicy Officer, getsbad‘vbugred. theu he sbouldlrequest
Quzl Sec intervention.and uﬂSletunc 2 o 7 : |

s izhl"” DISCONNEOTION o e =

. One reeds to underetand the me:..nincr of the word DFscon-
‘nection in order to be uble to upply it. Disconnection = to
brezk or uaao the connection of, separnte, detaoh.- '

Disconnecpion ha" come’ to meun the uotual uction E"
writing to = person to inform lim/her of the fact. Thils is
a very extremo wpplicution of the word. A person czn simply
_decide to disconnect and be disconnected from that momeht on.

In some cdses. thb item found may be dzud, und tﬂe person.

o | |
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Lling disconnection, the word "Gisconned ’
nda what

efined, so the person zctually underste

he abo'-n done will hendle o lerge ma"ox{lt,;

sionally,'thuru will be & person who hJs u real
lines now. Yo amount of handling vlll Le

this event, the Ethics Officer must druw up &
copies of all earlier correspondenco und

nzs and send to the A/G, with a proposed

thod of h@ndlina the SlfUathn. .
b M lp\'-
o perscn or starl
t is contemplated
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shes it..-'r 5_.
Ao ] a
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o1 member being handle% iz NOT
until the ubove CSY is
tha A/b is not mentioned un-

purmlt any misemotlonal or
or actlons to be dong which
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2L

by the 10 ausust 73 ECO B hdve not been

properly applied or not done, and would write up instructions
to get thls doﬂe efficiently.

In only

few cases will open leCOﬁJLCthn hdndlln“ be

reqﬁirﬁd, and vhnen this hapiens, it must be handled with the
utmost care so that no ergrcuqsions occur. .

‘.M'-

.HCO B 10 Aug 13 "PTS hundling“ is sp901fichlly wri*ten
vp for the handling of Potential Trouble Sources types 1 and
2 per HCO B 24 |Nov '65 "Zearch und Dlscovery" and Troublesome

Source A of HCQ PL 7 Mey '69 "Folicies on Sources of Trouble"

?

uand does NOT cover the handling of other {ypes of org trouble-

. S0me SOouIrces,
are not PISes

BDCS:HR:MSH:JZ
Copyright (p)

by L. Ron Hubbard
ALL RIGITH RESIEVED
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B-J), who aré handled per existing policy, und
ccord:.nrr to tne technicul definitions ¢f PTS.

..... 2
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for
Capt. Mary Sue Hubbard, CS-G
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Soma actual case hiStorieB of Troublesome sources an@ the cat-
autrOphe -8 they creave, i

Case 1, B
A young girl who had had a previous psychiatrlc hiatary in
England was allowed to. be.audited by a SHSBC student and was
taken on otaff, Aftoer one of her eessions, tha mother who
was antagonistic to any form of help, and didn't want to nee
the girl get better (she gave evidence to this effect in a
court case) needled the girl into a howling rage and had her
put in a mental institution, - A perliamentarian of similar
i1k latched on to this oportunity and used the girls|case as
an example of what Soientology can do to people, and| a press
campaign was launched, Newspapers started refusing to take
advertising, and the Minlster of Health imposed a ban on the
entry of forelign students, This combined with other mismana-
gement crushed the organization and the incoma han nov yet
recovered, 1 \,

Time consumed - four people for two yeara

Money used - At this time somewhere in the range of"225 ele’e)
' . or £650,000
Lost income - £2, 6000 000 (not ﬁholly due to this|
Incoms lost |
through lack | - Incalculable but at a" low eatimateefloo 000
f~advertialns , _

.i_'
A ] bed
& 13

]

>

Case 2,

‘A criminal. embezzler and-blackmailer who read conai tennly on

Communist on various chacks, Was allowed to have auditing in-
Australia, He demanded a refund and ingtead of giving it to
him, someone decided to audit him further. He Tinally decided

.to sue for a refund, and considerable damages as Bcientology-
. had “wrecked his 1ife", A psychlatrist advised him that he

couldn't prove that Sclientology had wrecked his life, unless
he could prove Scientology was harmful, On this basis ke went
into cahoots Wlth another criminal and started asituping for
a public enquiry. Be amd his partner Drugged and hypnctised

, one witness and god knows what else, The enquiry resulted in

Scientology b2ing banred in on2 state, The findings|of the

enguiry have been used all around the world (though pbviously

bilased) as an examplée of how harmful Scientolosy is,

Time consumed - 40 people fTor three years. The staff or one
y * .| whole orsanlzatlon Ior two yeara :

Money used ¥ £500,000 ¥ el ity : ,-.| i

Lost income | = &£542,000 'ﬁ=?-ﬁfff3‘9"i ”.%nw b | ?

Lost incoms . ’

through lack =~ Incalcu‘able but at a low eatimate‘fso 000

of advertising -

Two other states. 1n Auatralia bannad Scientolosy as a result of

this lnqulry.'

I won't go into time or money in detail on these but I m sure

you can see 1oaea are Iantaatic. Qs e SO 3%

o

A psychiatrlc case who was a practiaing bomosexual vas allomwed
on lines as & student, He had a homoasexual relatloqshlp with
his course superviaor who appealed for help, His appeal weas
ignored and the course supervisor killed himself,

Loss_ . - 8 staff member whose value oannot be meianed



A CoPLILDAL wlbh & former history of emtozzlieins from orgn,l
ras allowsd fu bscox haad of anothar. org. Thereg he ea- '
i poazled €CmR ¥10.Cyu end blow, Ho ls now attempting to |
w13 - !‘lrluﬂ e b-JOI\. ‘ 3 - l

158 e N . g5 4 \

L formsry. reu&cueer who had baen inVQIVad in a famous houslﬂb
ecandul in England and who had fled Ebglsand owing the GDV?ﬁﬂ-
cent 8 huge sul in back taxes wis allowsd o coursa, Bofo

ko wes cpught hs maheged tc get one other studont to blow, |
blccked all incoming ‘students from getuing on th2 course, ;
‘crented enough enturbulation to hald any graduations or cot rae
complétions, end physically assaulted tue Dirsctor of Insp

t.ions and RG“Ortﬂ.- After he was declared he financed an Amti-
Eclentology- documentary with money b had =2tolen Ifrom his |
former wife, Ths f{ilw was etooped, bhut he dld manage to r$ed
falae reporta Lo ay 1easu one famous celvbrlty before hs fadea.

C&308 5.

¥ .case 6. ot SR L A R | A L

An organization toga cen a gilrl who was in the care of welfare

" Officers as sho had been a juvenile delinguent. She recruftsd
«nothar glrl who w?s rogl troubloe maker, whio had ecars on her
fuco from the strest fights sbs hud ©teen in, These two toge-
ther ceused a third girl on staff to disafect,. The three of
them then rccru1t69 four more boys and: anothsr girl,  All of
thsm with criminal“records drugs or drig eddiction, and false .
roports, Inulud*ng suclh charges as Assault and battery, break-
ing end entering, Allegal possezion of drugs etec. After re-
erulticg a further three criminsls (now 11 in all) the 2nd girl
orgenized & black mutinmy, threatened to go to the press, |In
.tae meantine the 11 had sabotsged mall lines addresasss etc.
~and bad ceueg¢d suvats to crash and etay psrumanunily down, - [The
situntion was eveuntuslly handled and all 1l rewoved, but ths
invectigetion ,urqed up that the initizl two girlﬂ had os%

who

sent in cdeliberately a3 plants by & councililor in Lhe tow

had elready oxpredeed viclent anti-Sciontolugy viewa,

"he ewount of ARC Breaks caused in the field by this srouy
sebotaging mail and shipping lines has never been fully ageap-

tainod but ths dagdse that was done and ig knavn about wag

ecnsiderable, | ) L " .

Caar T,

An orgenizatioen accac ed for oro esin, s girl end her bro*her
whose p&xdntﬂ were oppcssd to uc‘en olngy snd any fora of| . help,
Tea girl end her bLrothIr naver caused any hroubla, but the mo-
thaur snd ber sistesr constantly agltatod shoul. Svientc1ogy "sisal-
ing" hes chlldrenu The mother wes invitsd in for a esesipn ‘n
opite of ber apparent hestility and the z2ozlon 2aded up witn
the ootiwr and her alewer and husband rhysically ussnulx*bb t.ho
Etalcs officer, Thay organized a petitlon full of false infor-
mazion and got enoush PLopln 1o 8ign LY thar a bcvev“ﬂsnb EQ=
ect cowmities was organised snd gventually an  inguir J into
b lentology., The enguliry throuxgh exesallent handling o udred
our good nawme, but the logal dutile was not 1n=upens*ve.-
Cost - £100,000 o |
Time spent = 7 paople for two years, \

.

Case 8, e

A A young mon and h‘ s,rl friend #ho were former meubers of tho
dreeess, & equirrel group, wﬂre accovtad for iraining ang pro-
¢2salng in an org on the man's promlze that thoy had 1lsft tae

gIoup. On an imaglned ARC Break, he returned to the group, end

.




" Case 9, !

then once again returnad to ths org. He began atte
hypnotise his girl friend. The fact cacze up that- hi
was violently oppecsed to Scientelogy and nothing wuas
finally commﬂtted suiclide with all the inherent bad

mpting to
8 motner
done, e
press croa-

ted by his mother and the org concerned had tvo pay refunds it

could not afford..

Tive differcnt psychiatric cases taken on lines by
g country oventually ended up in & govsrnment report
country where ths information aerlously alffected thJ
of the organlzation there, 3

Coot = iﬁo »000

. e : - . i .,

..

two orgs in
in anotner
survivel
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) Referenceu:  HCOB 10 Aug’ V3’ PTS Handling

1 A
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b ::; ‘HCOB 2L App 72 'PTS Intervicws
et i iy "Issue I ‘- A
" HCQ PL 3 May 72 Ethlcs and ancuthes
i D Bk d e BTB 10 June 72 Ref Etthq and er?utives
il g ' Issue II -
o HCOB 20. Apr | 72 " Product Purpose and Why
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The’ handling of out eth;cq and PTS pcv onnel s vital
technology for an oofEst 0 or others handling pergonnel,
No amount of hattlng or tralnlng w*ll be effe¢tive
.over. PTS or OUt ethlcg.:. > . : T {'_n
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‘ The W?ONG way "to'handle is by random transfera ‘d
wholesale dismissals. That only leads to overloaded posts
resulting in further blows ‘and eventually no staff.

* Another WRONG handling is to tie the Org up in witch hunts
and endless conm-evs.

"' Although” ‘comm- evs and dlsmlssals are Ponatlmes recguired
they can often-be avoldﬂq by early ‘and proper use of those
issues referenced above. These issués and their tech|form

a vital part of any 00/EstO's hat and the know-how of_
executivca. . Tn g e
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that a' situation does 'in fact exist. ' Don't handle a po- °
situation. The verification is primarllj by STATISTI¢5.
If the individual is producing with .good. 'stats don't.
using an’ ethies' handllng. ‘Because: the staff member h:
said or dorie something somebody doesn t 1likXe is no n? '
reason to launch olt on a 3 May PL AL, thc person'a ‘stats -
ara up and not false., s R o W e
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Before handilng by 3 May PL or' PTS handling verl 4 f'
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One Org hid thexr Well Dcno Audlt;ng Houvc and 3tudent

Points both rising and hlgﬁe“* aver, At that point they
did 3 ay FL on the Tech Sec. Stats crashed the following
week with Tech Sec now sick. Handling was to declare Tech
See PTS and dismiss him from the Org! For some strange
reason Tech stats then crashed further.

The time to use a 3 May PL is when the individual is
non~productive, stats-down. It-is bast done by listing
‘and nulling per BTB 10 June 72 to BD F/H items. Eve
when net done by L&Y ( Listing and Nulling) one must|be
alert for an F/N Cog VGIs type statement on steps 3 ‘nd b
which would 1ndlcate the person, having cognited on h
item. Let hlm have such an Ltem.

A wﬂong item, uhether found in a formal session|or

not, can be veny upsetting to the person and even result
in sickness.if not rapidly corrected. If a person does
get upaet or sick after a 3 May PL or PTS interview the
correct item must be found and indicated. This is coverad®
fully in HCOB 20  April 72 Issue II1 .C/S Series 78. Tﬁat
HCOB MUST hc kqeﬁn by OolEstOS and Executives.
- Ideally dn ooxssto who is not a tralned Audxtor should
.do the "Social Counsellor Course" which covers the basics
‘of auditing and Listing and Nulling. If an andit&ngicatton
te 1aquired and you are not qualified to do i, and there t¢
no other way to kandle it, turn it over o oomeone who ic

fully qualzfiaq for tnat action and. can do, it a3 an.
auditing cotion. et
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If:a starf mnmber remains unuroductzve w1th continuous
overts de epzte repeatedly trying te handle with 3 May PL,
Justice and Ethics, then you are probably dealing with

an SP who should be ;nvest;gated further Wluh a view | to
dismissal.
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vi i i PTSE céuseitrouﬁieC"ThL;'get.éiék SPs run a ¢an't
have and an enforced have. Consequently PTS staff will

dramaticz =8 the can't have by refusing money, people, #;aff,

ete- ‘._-.,- ) 14. 5 -s ‘.. -...:-'.‘. A RS TR, o
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The full data’ and tech on this are contained in the
"SP, PTS and Havingness" checksheet which must be. Ancluded
in the training of Dept 1l and 3 personnel as well ao‘chn
and Qual personnel and OOIBstOG., e
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. The tech is for USB. Fallure to aoply 1t can result
in nany staff and public being thrown out of the Org|who .
should have been handled. This has already, happened, far
too cften resulting in removal of staff on key. posts| who
could casily have becen handled by a fast accurate PT g
interview per ?LS Serics 79 and handling per 5 Aprll PL

-
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"PTS Type A Handling", : = - ] i

Full handllqp is done by followlng up with the PTS
Rundown including the final "Can't Have" steps. Those
in charge of pepgonnel should see that the ‘full action is’
carried through ond to its only E which is "no-longe
PTS". Simply locating the SP by C/S 79 and PTS Type A
handling where applicable will nomnally get the staff

+ merber happily keyed out and producing until the fulll

PTS RD cen be .done 1n sesalon., _ |
Any OO/Euto D of P, or Ethics Officer must be capable
of doing PTS 1nicrvmews rapidly and accurately., All that

is reqU1red is checkout and drilling in Qual of those

issues listed- at the top'of this PL. USE IT.
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.. *... OVERTS

Back“of any out ethica, PTS, doun stat sztuntions
lies overts. ‘man is bhasically good he will wzthdr;w
from ' those "apeas whepe 'He has committed overts or fceﬁp
he will commit overts, Thus, when you have a staff member
who just will not get involved'with his post,” backs: off
of doing, will not'learn or apply what he ‘has learned;
you know that person ‘has overts. o LA, B e

|

A 3 May PL i1l normally handle on the individual,

. But vhen a whole area is non-praductive and enturbulative

an effective method of handling is to have "Con;e551onals“
done on all persons in the area concPrned., It ‘scon™ |
stralghtens out. S 'W

A confesslonal is done in session and requires C)S

approval g0 as not to interfere with a PC's current program.

It is always taken to F/N and an LCR "Confessional Repair
List" used if person not very F/N VGIs at the end.

3
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SUMMARY

That much of this tech was issued in Technical
Bulletins may haye resulted in it not being known and used
by Adminlstratlv? personnel.

| ;
" It is however VITAL tech which must be known and
SED. :

|
Without it you have Registrars who won't sxgn upL
public or accept money, Div 6 people who just can't have
bodies flooding into the Org, D/Ps who won't accept PCs,
Ethics 0fficers who throw evsryone out of tha Org or just
don't handle at &ll, low GI %nd no Org expansion and lots
of wasted effort by those stzff members who do producf

To have' a happy, upstat, productive Org know and|

-
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KPPLY this tech. | .. : .
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EXECUTIVE I)EEREE(D?PI\/EE FROM L.RON HUBBARD

LRH ED 241 o S Date 22 July 1974

Telex: 220703R

To: All staffs
GO |
A/G'S i Al ~ . |
HAS ‘ : l
EO'S :

D of ptS : ’ : [

From: RON \ : [

Subject: Potential Trouble Sources |

Ref: PL 5§ April 72 Issue I _
HCOB 10 August 73 | -

As the actual tech of PTS is not well underst?od or used:
1. No sta:f member may be dismissed for being‘PTS.
Any staff member previously dismissed as PFS must be
restored to staff. i
2. A comé ev or condition may be ordered on afy staff

membef refusing or failing to handle per qbv refs,

3. No HGC pc may be routed off lines as PTS Hut must be
handled by the Auditor using above referernces.

4, Only when the org has a graduate of GO justice course
on post may-3 above be relaxed and only then when PTS's
are actually being handled by him.

'‘PTSNESS is actually a PTP and causes rollercoaster as it
is difficult to audit over a PTP or work either. ?ut it ismtk
all that horrible, And it can be handled, usually;easily.

E
Lové,

WX 'ir
‘\ ﬁ- - <, .‘ . ' ! ch
- ‘ \\. f"; 4 |
& '\ 72&\%' : L. RON HUBBARD
’.5 g, FOUNDER
b AT ‘
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Iz o recent cvalliztion dogne b' Pcn, “ghe fcllo;ing points viere mada ﬁn Iﬁlﬁulandulp

to ihe oudden collapse of Orgs during the week ol March 14, 74 to March 21, 74:

1. The Correctdd GI ara%a « h;gh Hbruul from mid-73 to 14 Har 74, Jnc*=us Palae GI
slicws an "ﬁ'fluun.a“|or e¥en "PFowar',
\ L T - -
2« The GO undtvered Aloun, 1ih < aﬁd L;shonest invoxcin: hvd been cpelnbxng 1n
the fringeus oft Sca otgd as per GrO 185" nnd (39 190 and thougn this. is now, _: :
all handled it existed mainly unknown to the Flug Burcaux thmm;;mut the
"high stat" periocds. | "hls remultud 1n huga 1erundJ and hugs houncnd checks
a8 mll-

3+ The heavy push on GI (boing done from Flag to Folo's to Orgs) vipleted 15333
and, through stress on Rugs, oponed thae door to dishonest Hegging aid false
CI stats.which “then broubnt ahout the assignment of a wroeng condmt“on --
and whaen a wxong c01d1t10u is essigued un activity drops one’to two conaltiono
tolow the nctual one,” 'In ‘this cage it brougat the CGI stat to Danger trend
which kg ever since continued, (A Power condition was wzcogly hasigncd on
the Mar 14th stat which turned out to have been a false vtat as instesd of
being £383, GOO it was sotwally, 2?00 »334 for the Ints GI.) - - | :

4. The dishonnst loan aﬁd regzing actmons by EDs, C/ba and org exucs took thom
off post, falsified Ttata and nleu up their orbs. & E

PURTIE -...-‘.-.. i

: s . |
As part ¢f the handling, an cmneaty fo* each contlnent per IRH ED U (cxcepting EU

ts already issued) will ﬂu 1snued to th the ov erts off nnd hlow tne gullt on all
the above. 55 HEEY

The form of the amneaty reqﬁires’full d;scloaure of zll finnncinl. téch and other
erimeg to the CC and then acceptunca of forgiveness and the amnesty.| Any crice
unhdisclosed oxr new cxime after tho date or the nmnoaty ia actionable.

Padepraald B LOELNME amaiien
: . :
l

Feru iz vhnt the GO should do upon rcceipt of thﬁ nmnuatiea:

1, Hgka up a complete staff list with the nanes of all staff.
.'t".
24 Chuck off each nanme upon 1cceipt of aach amnesty noceptance
accenpanied with dlﬂolouure of all cximes. : '

3. Chick over the list o criaan and ﬂnparate thooue into catcgories |of those
which are necuptuble (show good responsibility and cause levels), those which
are not ncﬂﬁptlblu (show low rosponsibility anl cause levels) and thoye which
reveal serious crimLS\ugwinot the org. .

* 4y Koop an eyv cn.tho onpa who demonstrated low raaponsibility and qsuae lovels,

If they co pot appoar to be doing all right and are cavsing trouble in the oxg,

cell then in and cheek to wee if they really did got off cll they should have

discloged cun the wamncoty. If they did oot, have them do the umndaty ato}a
sguin telling them to get everything off thia time arouud.
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5. ©Cn those with surioua‘crimcs, invootifpite then furthur and check theds
stats. I you run infe a real Tizor, call them in and refuge tg belisvo
they gavo up all tholr overts. Wateh lor missud withold eyuptcma.
Jnsist upon full confessiona, :

.

If ataps 4 and 5 above nr£ doue adequately, you uwill be avle to detect any
planty or reel tiouble makaras and no eble to haudle T+na there, depsnding
vpon th eivcounstaonocsa,

Responsivility for this GO lins with the 4/G whe may call upen the 4/G Info
for help ond aosictance. |Complisnces uxa to be reported whin donc.

We want the orgs eleaned up. Thisg noticnjwill do it, So be prepnraE to
headle this when the nmncTties nrs issued ms pex LIGI ED 1908, 15Tk, 4AF,
T4RZ20 of August 2, 1974. | . | : . : {

.
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