
Caroline
Text Box
GO 1314 9 September 1974
Confidential Intelligence Course

Section 5 Part B



. ... ..
Ilum;,!u( !l- 1;":!'R~.1::'C".'1'Ll): I:; OPFIl:l::

SoJnt lIill ;1;, 1101.', 1~t\~J~ (jl-.in:: t earl, ~';l1l.'liH: •.•

. BeO J'Otl~ I,;.n''I'imOF ~9 JUHi'!, 19'71
IS:)uE IV

"-

Rcmimeo
BCO I~n lJ:lt
Oil' J'o ra ibt
l'HO Hat
Recruiter Hnto
PCO!lat
Df.sbur-aement Hato
::'BO Ib.t

- LIU! CoromHilt
RG PEHSONNgJ, H1~t!;lUI'l\I'-rEN'l'

rig (J IIU~:-,jEUT:3 g",mm

Cancels HCO PL.; 1.0 Jul.y 1~69 - ()rG Por-aonneL
Recruitl'lellt and 303 Org Cooperat ion.
Amend::!liCO L 13 Junuary 1970 - Org Personnel
Recruitment ReY1~ed.

As ve can n ••.•.handle the past effects of drugs fully
with recovered an improved drug eradication tech per H.COB
15 July 1971 - O/! Series 4SU - Drug Handling f ALI, former
requiroments forb ddi~ i"ormer ncldicta from being hired or
recruited in SO a d Scn OrljO i:l lifted. This includes the
requircl!.Ient of nOjdI-ue' pushinG or sellinG 0.9 we can also
cure th'3:n of this , . '. _' , " .....

.•~.. .'. . '.'" . .. .. .
These can b, ~ri uni:tor~ h.~died:··':.' :,:.:,. ::': . .: "::":

(REQUIREf,tE~~~OP' '11:0 iNi~'~;~'~'O~;At;:~i~;~i6~~;\n~c'~~~T RY
IS; HOWJ~VER, STID:l GTUE!l.En AIm NO SUCH PERnONUEL. MAY E~ ,
RECRUIT~D .O~ nmz;: .) . '>':-::~.:/::;,i:;-:,':';',:.,; <::., :'=.' , . ' . i

Persons who have t~'~~'d~~':a~ -~h~'~~h to' 'join Or
staffs must howev r:- .~'.~~ '>·1:.~·'~'. :..~~,:·~;:.r: .... -." •.

2.

..... '. ~:...:'..,: .;. .: .. ".". ", :,', ~.".' ..,' ..-: .

Moot a1. othe; stnncl'~,rd 'requirements' ~id down '.
tor Scn anI! no Ore pel'sonne~ (including NO
1not1tu ional or psychiatric hi~tory of any kind ,

Be '0~t,'>~~'~'~~~tj~.'~~~,.:~ir.~~~;~;~:,!.-:,,:::-.~:~:.,~~.:::'.'.. . .-: . I

!
,,

1..

;.
4. and at ubsiotence only "'C: •....

a) . ,Ors' ~~'d~Ita ';'t'l~wost 'basic p..'lY for
viaional stoff, :;,. ~":':~:,':,:'-,.~-:;:-"-:

b) 00 Org .3: Unit recruits at reaular SODorthi
an Boo.rd only', .' ; ';"~,". ~ .

. {' '-'--' -r '. ..•• ". -. ,.

until HCOD 1.5 J ~ 1971. .Drue Hand1.ing is fully and sntisfa
completed 'With el' a.tte~tation. . .' ...,.

It U1 ndY~:J' ~lO'f~;'S~~-~l~d'sb' :6rr,s:':to' have 'the abov
~ requireCltlnt compl ted on all. no\'1'l.yhirodl3 whila in train
~ ao IiCO£xpod1tors ns they will thEmbebl3tt~r equipped to

trn;(.n up unti hund e an Ore poat.-

.--~---''--'-------'---..-----''-''-'' .....
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Thouo Gcn an: oo memboru who <10 not completo lIe() 13
15 .JulY '/1 roql.tiref ont by tho time thoy -comp.Ie t o bas Ic t n1nine
n to £1ft:

a) Roma In 0 rn0VISIOUAII at at us ,
-b) ITl.'lY not ten full no Contract or Scn Ore 2 Y2

year con rnct,

c) continue to receive Dubsiotence only; SO
provisio aL member-a boing entitled to 50-
Basic Ai~O\mnce and Emergency aa s fa t n,

Follo\i.tng coJpletion of the above stop and pi-ov i.dL
basic trainins of : 0 Nembor hat, SS I, :3:., II and AD for S
i-ecrults and SS I SS II for Scn Org recruits is done,

u) SO sign n fuli SO Contract with the HA
tivity and receive regular basic allo\-/'

and bonu os accordinG to curront bonus ~cheme,
uniforms, trannport, medical,exponse3, courses
grades

b) Sciontol CSy Or~ pe raonne L beconlaeligiblo to si
a 2 Y2 y ar contruct 1-1ith tho 'Org (5 y ear a if ra
training given) and receive standa.rd Org beneti s
contr~ct d staff.

The easinB 0 drug requirements in recruiting activ
will o.llot-l for a g eater inflow of potential staff and th
ability to fully e adicate drug effects ql~ickly secures f
oto.ble trr.i.1ning and apprenticing of personnel.

IJUI:m;:sb
Copyrieht (0 1971
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I.'

Rcmirneo
Applies to all
SO aml Scn Orr;s.

. ENFOf.'.CED

<Cancels HCOPL 21 July '72; 'Issue -IV; .
. ~Sta. f Qualification Requirements. '. "j for Hiring Cu.nc'!l;.led.">.

. Fast'·~;o" RleLuit~L~ ., laid '~~t ~n Ilea PL~l Ju y 72,
IIStaf.f Qualific-'!.Ition Requirements for Hiring Cancelled •• is
suspended. . .. " . .:

'The p.o·licy ras "bee.n·uS'ed in some cases to kenp ualified
persons on'staffs ."after·they ",ere rccruited. This was a
tliouse of·'~h.e.policY .. Thereforcl:to clear any confusi
and ~rotect orgs and ~taffs who~re·doirig well, Staff
Qualification Re uirements are being enforced. ..

• ••••. ••. !. " '0 ..••

. .i'he ·.require errt s 'se't in t'his :.policy ar-e effective
upon ·recc·ipt. A special' Qualifications Routing FOI'm
Applicant Person cl Informu.tion Form have' also been· is
as .BPLsand' once re'ceiv~d are to 'be .used' on all net.l st

applicants.' ." :.: :::'Ll;r:;;>·\::~:.g:I,g?"<~.,..
': _ "',". " ,:.;. . . .··.·gtiALiFICAT:tONS· .. :~~tr::.,~:... '. '. '., . .I..•. ' "'. -,I. .,.... '.'.. .... .. .,' .. ::':"'~' i-, : .•. ;•••....••. : .' .,;.

DOES NOT HA E. A PAST PSYCHOTIC) INS'fITUTIOtIAL OR .
PSYCHIA'l'RIC HISTORY •. -: .,.:o.,'.:~ ;'.::.-":"'-,';;;~':";:';"~" .
• t •• • ....:. • '"'1 ; ;"01"< .•::: .• :: ~;:;:t;..,~.~~.,;:'r:.."~~~'.::::'~:'.~~.~'..;_.:.;.~~.. .. l
DOES. IIOT HAfE A FELONIOUS CRIMINAL' 'HISTORY • CANN T
BE GllILTY.O UNPUNISHED CURRENT LlfETIHE Cr.IHES F n
WHICH HE OR SHE COULD BE D lJ\Cl<t-1AILED . BY SUBVERSIV
ELEl-tE?fJ'S; N KNO'tlN OR U~ll'NO\m CRIHINAL RECORD OR
LIABIL!TX It' THE EY?S OF 'THE 'LAvl, \-lITHOiJ'r BEING
CLEARED DOT I CASEHISE AHD HITH THE LAW OF 'l'llE AR

.: •• ;.:_ •••• .: •• ,•• :._.: •••••• ~.:.:: •• :'.. .~ •• _ •••• ~J'~ •. ) :" • .:~: .,<: "
HAS AU ACCETADLE OCA - l-lOT \>1HOLLY BELOW CEHTER

LIN.~.:.~ .:~"::'..It' .' / :~~#·~~~;':'i/~.:<:.::':.::~;.:;/(;~.:.;.i'·~:.:.;.i:. '.
HAS' AN ACC!: TABLE: I/Q-. AT .LEAST 110 •. ~.;...

. , . . . . .. , .. ,.. . ... , . '.' ,..~.'.' .~".;~.\..~~r~t·;...·:~.:..'..:.. : :'-:",:" .:.: -: ',;, : '. . •
1$ NOT NCG Y"CASE FOLDER INSPECTION, (IF THE APPL CANT
lIAS IIAD ·.PRt, R·.AUDITIlIG) •. ' "./ ..:~;,~,;"",

'~~ I ~~T ON .~ .~~~. AT~lIf T:i:I'1'£ :'o~:'~~P~~~~TION·,. (IF HE
'OR 'SHE HAS 'Al<EN DRUGS BErORE I THEIR ORG STATUS IS
PROVISIONAL UNTIL COHPLETE OH FULL DRUG RUNDOHll). .:

• ' '. ' .' .,' :.' .rO ' •• J.' .' • ~

HAS 'NOT BLOWN'OR BEEN ROUTED OUT FRC)H TIlE· SEA ORG, A
SCIEN'l'OLOGY ORG..OR HISSIOU MID FAILED '1'0 MEET FULL. ~
RE;"ENTR~ RE 'UIRtliENTS •. l~ .'>". : .. ;.' ..•. '. '.:. '. ':! .

1.

2.

3.

6.

7.
; .

. .
8. IS·NOT A SO RCE OF TROUBLE PER HCO'PL 7 tUW 1969:

~ . . '" ...
A. PTS A U UAlm LED.
B~ CRIHINA RECORD.

l -_... -, ~. ,
·i
;

· ;
'" c. 'j

· !
.,

.....
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C. 'l'11Rl::ATL~1 :1) TO sur; OR ATTAC1'~ SCN.
D. m::'POtISI )LI: FOR CmlDI'l'IOHCASE.
E. NOT BElN AUDITED ON OWN DETERMINISM.
F. WANTS TO ~EE IF SCW WORKS.
G. GIVING C ~RTAIH CAses UI~DIJE I11PORTA!ICE.
H. OPEU HIH
I. DOES tW'T BELn~vE' ANYONE OR MJY'rI~Il~G CAN GET

BETTER. ,J. IHVESTIG TING OR JUDGING SCN.
It is the re ponsibility of the liAS (or 3rd Mate i

SO Orgs) to get t ese requirements in on the hiring and
recruitment lines. Persons r~cruited by other Division
must be put onto he QualificCltions Che ck Routing For-m i.n
}lCO.

It is also t c responsibility of the HAS to recrui
ec cep'tcbLe staff .n volume. There are ~n~y of qualif' ed
people! What it akcs is somebody to racru1t then and
that means the fu 1 functions of the PPO or Rc cz-udt er- p st
being done as rou'ine with someone posted to do them.. ,

;~'i.'"I ~;.~;~ft
~ •~~'I';-".

The line
through Qual. Qu
eligible., Many a
can casily, be han
Recruiter mU5t ke
to get handled an
been handled.

9f the org for disqualified staff is
1 tells them how to make themselves
e still potential s~aff as some things
lcd, (i.e. PTS A, OCA, I/Q.) The PPO or
p tr.3.ckof these persons, encourage t ie:n
then get them on staff once they ha e
. 'Following are some of the reference policies on

qualifications an~ the procedure for petition if that
thoueht necessary. '..-

Reo PL 23HCO PL '.2

HCO PL 29
HeO PL 29
HCO PL 7
RCO PL 16

59 'EMPLOYMENT OF CRIMINALS FORBIDD N
60 REQUIRE1'lENTSFOR STAFF POSTS
71 ORG PERSONNEL REQUrREME~TS EASE
71 HIRING OR RECRUITMENT or PSYCHI.TRIC

,CASES r'OR5Iom:N
69 roi.rcrrs ON '''SOURCEOF TROUOLEII
70 INSTITUTIONAL AND SHOCK CASr.S,

PETITIONS FROM
~:

Lt. Allen Buchanan.CS-l'
Approved by
Con~odore's Staff Ai es
The Board of Ls suas
Approved bycapt , ~;ClrySue Hubbazc1
Controller,for the,
BOARDS OF DIRECTORS"of the
CHURCHeS OF SCIENTOL

.~

aDCS:HSH: B1:CSA: f~B: at
Copyright (£) 19 Sby L. Ron llubba'o'ALL RIGHTS RESER ED'

Ihis is ncr:c~:Jc~! il;}~i:~u:"IJ you JSy
Ihe rutlic;;t:Qns O;~:;;;::.•t;oln. U. S.
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~'JJnll!' :you 'for de tn. ou S'OJ1t.

\roll, ~·oucun cce t lnt vhcn \Jhc~ hncl, l·cqt\il·(!~i:)l1ts in) the Ol'g s{.ill hired
1'00\110 en ,:ho blow, \t 10 ucre cli!:hollcst in giviucr tbe Csr€; sh1ai ght dntn nt1o\!t
~"ltcl!lo~~ll"'cl»,and 'other ncnsense ,

Sa \7),1,1, tho' caueoll tiOll 'Or l.'cquil"ClIltmta a.t 1~~3t, thoy \'l

~ Ii bunch (It l:d r.~o<1 vi t lho Ills.

NO {roo] on<\Gl' 01' SF or porson. COl1ucctc(l to au- s~ (tl'OUp IU
h~ldClJ Co~'Hti(lu!; crt! ro o.ra valid •.... - - .'. '. ~ .\.~ " _.'

ttn.rt out ,,1th

, ",

l~\t . <.ho GO iG tho a. thori ty for ~rnnti:l~ stn.ft sto.tus II ~~f:rso;\ to b~ -
o~ltillllCU ill om' Clapl nlURt have 9JJto.iood hin SS 0, SSI, t11 d S3 I I "",i thin
tJ10 l"c'llli l"On tilllQ 1i) its and IJUS'l' hove Q. ::Jtnt and n...po:;t. rot'" they l"Qccdvo
,.ny 'U',linill~ 01" \}l.·ocos::in~; Dy thio Jt1Ct'tllS;VO Co.l1,l'o'{:.ain th roc PC01,lo ,,110
do \tollt\nd t;ot rid r thoao \:110. do nqty:~~,;,; ~_:,.~~:;';:,(:;_,

. i. :.,.:~".-;'.~'.:.....'...'.::.....:.~.:~~"'~~"..:..'.:.....:.~:.~'0- •••• • !

nco )'I.•a of' ~W~Llt, - i-s, 1912, l!A'l~TING \'ln~S'c.ncl HCO'I'l. or uly 21, 1072,
Sl'..',Tn" U/,].lpicA'no~ ~ 'UIHJ~(EN'1'S 'iiul July n4, -].1')D2 l"l~tSUNH !L lNFOlU.L\'l'HlH
I"an lLOU'l'lNO l·'Oml ~'') tdu tho ,~CO!lo. . , .' .:".'. ':-'- -., . : . ':"

. . . . "~ . . _ ..::.: :- .•~...• ' ~... ... .. ~ .•. - ..
". .. .. .'

' •• ; :.-0:, .••• :, of _:- ~: : ::~"''''.;~. r,.: 40:;::~ .'. . .. c- ••• ~
";';

•

'.
". '........ ."

. ..•..'.•~.'", '-~ .
• < '-.'

": ·"0,;· ,::. ~'''. -,,:,' '\'.: '.-.
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}l1Jl).!~J\J.LD C:;)i li·mNJ CA1'I:)l'i:J Cl"Pl (n·;
Sn.:tn·~ li.t:l1. 1':nnor, l;:c.u'l; Gr:LnHi0ud, nun:.w:c

~.

PO:r..IVY J~l!;T.'rBn or 5 .ruNE 1971
l~oIlrlJn:?lo 1.O!.lUO I
L'M )):!.s 'r..l'i u'U.ti 1).t
C-O 1~t1
l!OO Cll.1-.V.

t.

The toilo,; f; 39 po:tnt~lmust O{) lookoCl :!.n"t:o and r DOl.'·t~r.1
on by ·tht3 AG 0 th!} or:£ sond.ine an oxecutivo to the Y' G &oo1..4t:\ .
l1rio:f1rL{:;OOurH~. It ·tho A/a olce.J:'o each point on tho l\OP.rt."lQ~,
tho fc.rnl and tlb.o Offii op')oifiod :1.n 1 •• 6 c~tth.) end ot tho :t:Q)."l'.l
are ro~.!ted to he C-ULlrdi(lll \'Iv! "ho hund'Lo s an direotod o.1.0'?1.

Tot GUARDIAN \>,rw

TQiJ.n.Yi'•..:!l'J.lJ,FJ;IW cQuI\a~ llO~Jl

I e.tteat that have re7iorred tho pcz-conne.l,'roeol'ds, t ::0 u"tla.lviEiti~~:~
tho tOSl: accz-e t tho a.ud1.'liins foldors, E'thios folde:cs i.D.!l t!.1a
truin.:l.ncr rooo:r 2 at the foJ.1m·ri.l1g r•..'Un.~d person and hc,.,y perccl1a}J.j
intorv:1.Quod B 0 S

... e_ Pr4 iIii I ~ •

Pl'Olll tho above thcl'eforo make a.ttestation Hlle01fic I v 'rrlth
rogard to the fol1oydng points oono~rnine t~ts nominee for tho
Flag EzooutiYG riofing Ooursol

1 •
1;0

~.

2.
to

;5. Hnl3 no Ilraa ll"t '!;:IJ:la l'roblomD with. any I!IG':l'ital part, or or \P.th
. ch1J..drcm Ol' ch:ttd S\\.PP0r1;; 01' connecbod to D.nyono by w~ of IJUPVOri.:
for ohi.ldron "hi OOtD..d in any 'l43.y cauao traublu. _

I . T1X t:!.a1.;j .

4. Han no 1'lr'3s,nt t:!..;;'10 problems with +..ho cln\it or ,·r.i.ti ao.l.ootd.vo
ol:il'v1.oo 0:'" hall ~nlpl.a:troJ.y rOf.lolvl:!d tho p~blr.\~11 nnd naa l'uduQocl
ovidonoEl that Sioh i.'J raF.lol.vad. •• . .•

.' . (:lui·l;i.a.1.e). .
5. !!of! no l~elaob+'o \I!llo!J. WOlWJ. ouuae pr-encrrt
dittioultiea. .ri~)



)}:-:!.1 rrJ 5.6. ":1
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6. D~'jL! :nv",; hU:i·J
cx-i.-::!..tl fo"!" ,!hioh

" J lrL:J l'107!lr ~ol {u"U~~G to others.t •

ta::L laD ,ox
(1l1i t:L:J..\-EJT

8. Has llOVGr hel-oin.
•.-{ in:1. ti:Jl»T

5. Han no lO:1~ r .oord of otho:::' U:L"Ug ·~ukin[S. •
. . . . .. . -t-il-l-i-t-. j-.a.1-"'~.L:.I-' 0+-

. ,- .'10 L HUB llav.)~ thl'.~at_ oncd to sue or ombnrrC'.s~ or uttuolc l c-ion.lvoJ.{)eY,
c::- u S~iontClJ.o~ =r,o..."1i.za:t:ion e.l'l.U hac %lot boon CO-J:lal~Y to Q=
oor:.oa1;od to n.nyc •.e .0101)13 so doing~ _ '.'

'. '. .; '. ':;.':.. . "linitialn) ,
11. Has never- dEi'" " led. a l"l:l:funu from a.ny Ooicu.tology .'
o~::\1.~:tza'tion•

-I.· •

12. FUi.s n3V>3I'- bl.I·~a.s· a 'st£l£t momber, lrt~1dl;Jllt or
cr.:; Soil~ntolog'1 0 Stl!liza.tion. •.. • .

'. .' ':"-; .::," :-:'. (in:i~ia..lsJ •
. ... . ... ... . .. .. '''' .... .

13. Has had exoaJ' a~t', '~o;~~{~t'~l~t'.1~~;~;-·'g~'~-".,. -., .'
.: :; '\.:.,.;:';'.:;.,::;, >.'.::::.7,:; :;' , .. \:1.nit '"
..J .", : y~ h . ..;;.:· .~••..._.~.~~oI'.;~__• ~.':"':: •••: •••• .,..;.

14. !Ins n'3v~n'iIWistu"l UPOllS0!llO' au.di tOl~ '~'i~"book 0:'- aou
:prOOG~G I:lU baill3 u 10J.1y roaponsiblo tor thu terrib~,)
I c::1 inn :'. ·.i,.· .. , ..• , ','

•. • ( il:U::ri. . .,. ~ .:.~:.~.:..":-.;':::<:.;.'" ':. '.. ...,
.. ' .:..:- ..> .:-,"~7~~:·t:.~·'-:;-,;.-.;:::-::;.::., '.

from

15.

,, ,

Doaa,have :reeJ.it~ tha.t Soientology'workR.- .... .: .,..... :..~.... ~..~:...,.... -.~.. ."'">:..~.,. -v- .:

.. '

16. Has no u..'U:'oco :\"Od case proble/Il 'ir.J.ch 'Wol."'J."il3~ bj:n:
·....~j,ch ooul.d bet 'tlw reason ho Or o1UJ ,:r.mta to do tho Flllo'
Zxocutive J3rio:f.il~~ t~\U·oo. ..... ,.... '. "."

, .. '" ·i . ". - " tiiilt1.nlOr··
. .!~ ..- .~.,...•..,.,~'.:}.; .'

". ~.

excuse 2l1dis not fixated!7.. DOEisnot uae aa on
jl"'hur O~;1). .' .' .. .t:1..~"I: '.tD.lI.;Y" <:

'.:: . :.... ."

. .' ..
il.J.:lOSQ or .phys:1.esl. probl~roa which

0:4"he.!' tr:dlwlg Olf ~lhiohrQquirt30
" 'a1o . -. : .',.'

.\. ~ (1 -rrnrtf~\iar-.. . .

, 9, 11.'\1'3 n~ C\U"-rUll
I r, ;~:'fo.".~.",1.'t.:h, his
.I.::-.'";!ll. troatmont

cc "J.d.'
on....!. or

"
" .•...

•. J

<'. Ie !lot on tUlY o141."::-onv d~Z, diet or' ro&rimGn to
....:'~~+, J?lq~'i.onJ. • , :U.G:.lJJ;y" ,~ •., ••

; '. . . (rnrt:S.aJ.~)



..
31. ' Has a good. 'lfooord of being to ,Ho!'''k on tilno and
whil.o on poet. .1 ' _'

initials

•• t~.

He,) IJJ 5v6«>71
ILH3\tlJ I

?-,;-

21. lL.'1.S novo» lHr.0n in II inorrbal, ilwtitui;ion Ol' 'boon o );t:L:Cicd
hloan.). '.. -(1nrt:r;r~·-· .
22. Has nevoz- rr,:'OOiVVd any cleotl'io uhock 'CrontT:1ontsor had
brain ouxgery. _,"- __ .....-~

:Lrd:i;i

23. Has nevoz- d payohcanal.yaas 01'" hna novur r-oooi v d any othc ..
e:1JJ\llo.r psychdrrb 10 1;~c.mtmon·c. "'-C _ . . .

initiola)

24.
eta.

Tinitials
25. Has

other praoi;io~:J like spil'i tnal Silll yogo.!

conncouod to any SupprE)ssiv:~ group. ~_ __ ..
\illi'\;iaJ.!3 )

26. HuD .been in SoiontoloGY long enough to have prov II hie or h(.;;'
sinoGr.'it--,T c.nd t t~'lOrth:tnees.

... .--~illitWs T"
27. Has beGn stud,ant '\iitlt n proven reoord of 'Clod study.

• '(iD.itlii.'er •
28. Hns boen e.b El to,oompJ..Gte study CyC~Ofl oasily.

29. Has had no i:fficu.l ty rli th si;l.tdY:Ulg his OJ.' h~r p' st hat c...nd
has paaaed check uuo ~or aamo ,

, " . Tini t1Ois) •

30. Haa succcasaully haJ.d a post. in e. Scientology O~~ nth
~ atatistico.

\ i.ni t:i.als )-

32. Ao an indi v dual. r.:n.d. (w a staff member I haa kopt hie
work ar-ea or hGl" peruon no at, I ,tidy and cl.onn

'Cin\ti~BT-"
of drun.c.gins, or brco.ki.l1<3 NEST

ot oJ..ons wo.lJ. "r1th f allow staff moinb

35. Is frlonrlly lli th and h.:lfl no antagollict:l£J tow(l.l"d ''-lnt FZBC
BJ:'l,"\duo:tGtJ worle in. thD orennization or ,-lith othur l!'lJ:aa studont.:J
no~tod.
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~8. C~'1."00 mT :Ltll' iiho l!'1J.1':.g E~Q(.ll1.tivo Driofillt; Com no i'()l' how
I.rr.Jr lct!.g i~ 1'0q".l:.1.::.·o,1. . ....• .•

\i~D.iil:Q~)

fi..••.e yoar con'crc.c\; to tho org?J:1j.~:~ti
li.D.J. honor auch n oolltraot. '-rrnI&u

.-;, .

tho t G~~~~ ~lst bo ~ory thoroueh ill
t\t-c(:lsiJiJJg.

r!J1 10 oomp~et~ e.tt£\oll to it tho toll0 ·riu.z~

1• Curront ~. Q.; Ap'citudo,' and 'Lo~~(lo:rshipScoreo of

2. . Jon attcsto..t on 'bY' OIJr-ts and AlieXda us to the, non
case grado. and f.r~.:1l~ ~G.y~l".

,. J~ ~tto~tut on b~ 'che Ethios Otficor that tho
good E"'~icll l'GO rd. .

:.. .: ~._:~.:·i~!',~[.>.~~..~:'.: . :...

ourrant

00 ho.r.J n

Tho nor.nnea 6 au-~ent ·atatiatiosGl·apha •
. ." :-#' '" ..... .'.: - -:;"1.' ..~.: ":. .:.:. .: '." ',,,~ ".! .• i ..

I
I! ;.:
1. '

5. 1-.:t u·~tnst(l. "on trol'J '+.ha Director ot ~t\inine or a 00tU:S0:PO:<i:::.::J!;co;~1~:t.~~?~~~;~~~~~:::::::aatotho
good poat study rooord ot the noIninoa. .....',. '.' I
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S~~d thiSfr~ with'its' ~t~acll~d-oompletedatuft ork ~~
Th? Guardie.n· ~rrT,,"no ••.•~.ll. o~· w?-J.l. 1'10;; ,oka.y thQ· nominee for i;im

l'EllC~"o Gu.~~lWW'~~J.;~to; o~.oldn; tho nODCu.oo,' l%llloa
rooord a.t 1,\'1an I :t:f clmyed by her, tol.o:..:her o.l?P::''O''ral. of tho
ncadnoe to tho I'g and to tho Flng. Rcgiotrnr "mu Bond t::rl.D :.eorm
nth its atto. . ants to tl'l.o F~a.g RogistrOl". '... . .~

, . . ". . .' " .
',."--; . -:':::-'<:':.~:'~~':~':::·:"i;,:~:;;:.r!::~:;;:·;~:rD:;i~~~>"'-'~" •. -:' .;,;:.
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rrIni-:r Suo Hubbard
OO:lt:rollor0".

,
Ln.H:ttO'H:not .. -; '.
(X):;?yright@, 1~71'
by L. Ron llu.bb:ll±d
ALL RtG~a RBS;::tED
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AD l)or ilCO PL o:t Juno 29, 1971 ISfJUO IV r "Org
Per'sonne.L neel'\.u tUIl'Lt RQqtll.l.'Qrwn"ts EC\scd t1 "Thien per:- ts
tho z-ocrud, tmcnt \).n o.c OCriroJl oondi't1.on[J of pe rcona Iiith
a for4Wl:" dl.'ug hist l~r, thG ):'oqturements for 1?EJ3Cno. noes
are oJ.tared.

IlUBlI.lu IJOl'll'MU Ot.TIOllS OF~':':CE
I

Sa..i.!lt lUll ··lunorp l~~'.::r~~rill!J'l;(w.d, f3\lUDO~

Rerai.moo
Ltd. Diotribntion
GO and BOO only

Uq0 J?OJ:IO'! LETT1~HOF 6 AUCHH5'l' 1971
IEJ:::\lO II

.'~r.cC[lf~.Af1.j.1h:e i\lllilimm
Amende HCO l'L 5 Juno 19"{1 - li'EDC CLEARANCE

ThI3El~ queotio 1.fJ:

7. Hac neve» E.:old d:l."U;33 to otherso
8. Has novel: taken LSD 01: heroin.
9. Haa no 101(:; :rccord of dru6 taking.

az-e now mod:l.fiod: that tho nominee IS ACCEPTAllLE . or the
FEBC providod fu.'U D-.cuzHnndJ.:tng as l)or HCODJuly 1 ,
1971 haa been full and suti.nfllotori.1.y cow.plcted on
attootcd aa comp'Lo cd by e. Case Su;perviGor, tlmsJ..y oni'orm-
ing to tho l~oquirc ucnts o~ lIoo 1'L of June 29, 1971 f that
no l)orSon can be oontraotod to an orc;uniza.tion unt· thoir
:paot drug hiotory 10.0been t\llJ~y hand'Led and that l'l person
can recei vo higho tro.ininC at anothor org unless t I oy
ai.sn c. :!i'\"G year ntra.ot.

.'

~,

Contl'oller
:Cor
L. ROH HU13lliJlD
roUNllliR

. LRH:Hmr:dz .

. Co1'yn·Bh t (2) 197~
by L. Ron nllbbe....~ I'
.ALL RIGHTS RESj~F. D

•
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.AGo
ss Rc.b
Exec Dirs

CU:ilmli~:i OHDSR

I.a thr; FEBC is nov bei g run in Org~, it is no\{ no 10neor necus s~ry to send
CS':I on propo~md }'jiliC D udunt o to thu Guardian 'Vl'W for her UK.

The !G of the Or5'sundoncr tho Student is ~~cpon~iblo for
BCO 1'L5 of 5 June 1911. "FBEC Clc:nr:mct;I". and 6 !~~l&'Uut1911,
lm~ndad" oru to bu 1'01 owod. ' ',~

.~",

, ,'. '-:: .

"','

',I ":,-./'.
" -'-.,' .-~ "li;.

; .

CleD.r:':.ncc

Rnmiroz
G l.al'dia.n CCl::i:l ~.,./;

...,,' . ::' ~.:.

~. '.' ~.:.~"~:.::~~:~~..~.:~
..........: :--' .•...• '.~ . :.•.•. ;", '~.. .;.

for J no KC:Illber
T ,11;} . Guardi~n '-,.v

" for N ::y Sue' Huhbart!
\) ControllE:r

A ~:- "..... ' ..'.. -

. -c- .._:/'
'. . .~.;- ..;' .

' "::'-~-' .: .. :...; .

~ .' ' :'!: -' "-...", .\;'
,', . . .....'. . ,,:::. .....

..•..... ~. ~". ....~ .'. ~',-
..; '" ~

•

;:;:",1'-' " •.. :..•



HUiRI;)\f<D COmlUm:CA'i\IOr~SOFFICE
Saint Hi 1 Monor, E~st Grinstead, Sus~~x
BCO POL CY LE1"l'ER O}"\ 10 FEBRu/\RY J.973

ISSUE I

THO,'3EPEHSO'IS \'/HOArm AlREADY THE SUBJECT OF FL/,G
.CONDI'rIONS ORDE.T{' (FCOs) OR INTERNA'rIO['IALOR LOCAL ETHI S
ORDERS AS SPs, C NNECTED 1'0 SUPPRESSIVE GROUPS, DESERTEJS
OR.FREELOADERS 1·' Y NOT BE RECRUITED OB. HIHED.

Rcrnimoo
(From LRH Floe
OJ'der 3221-R
13 Aug 72.)

UlHiENT

SP DECLAHES Arm lImING

These are
or hired.

It must have appeared in an FCC or lnt Ethics Orde
or Q 1oc~thfc;i<~ Order. .

e only persons who may not be recrui t e

No other opinion test or qualification may be expr ssed
or voiced by a Recruiter or Personnel Pr-oc ureme rrt Offic r ,

Experience as shown that these opinions are not a
valid protec~io •

Lists of F Os and Ethics Orders must be issued fro
time to time by S-~ and made available to recruiters.

If the person can achieve his Staff Status I, II, s
fully hatted en I has a good post stat within the allowe
period he is no subject t.odismissal. But this is. the
duty of the Qua Sec and Personnel Coordinator of the F ag
Personnel Offic Ne twork and has nothinr; to do \':i th the
recruiter.

Attempts t reinstate IIqua.lifications" and reasons to
stop by general' zed wo r-d Lng s of r-e qu Lr-em errt s or rumours or
personal opinio are actionable on personnel in the FPO
Network.

FAST FLOH RECRUITING means just that.
~fuerc a peJson IS the subject of an FCO or Int or

local Ethics OrJer. and the fact is over-Locked or missed
the Recruiter i1 not actionable unless it be proven tho.
he did know!=lr hat the info was available to him.

UU[ :CJ :TD:I1t, ..
Copyright ~) 1 72, 1973
By L. Ron Hubb~ 'd
ALL RIGHTS RE~.mrlVED .

Tony Dunleavy
CS-l
Authorized by AVU

for
L. nON HUSBAHD
FOUNDEH

lhis is Reproduced and i~sucd Ic you by
lh. Publications Olg~nlznlion. ,~



eC,!l t. A/G:J (lll!c.)
11/;; ~l~WtJ
Dif,/e:. l;:~l'TV
E'At h(;'J .\i<l/~ Plt!e
l!VU Fl.ag

P~roonu dooian~t~d or dc~irous ot comin~ to }~ng mu~t !irs~ bo
clc~rud by th~ loca~ l~LO A/G~~rdi~n, r~ld it ~bo~n~, the D~D.Cu~~di~ ~r
th= 1lJ:~:l. and cl.::ar:j.nclJ OJ.'dunir~l or clul!::"(!.ocesent on lin~3 1." the:
A/I.:'u.:1rdi'!.'lFlaGI .113 lin(.1 13 not to be uncd to otop vut\ll.'t!.ns fro=
r~turll.i.n.:; to Fl~e, 1O\l\OvurI c!.onrt'.llcc: is noneth~lou:J ruquil·.:d if! th.~ CIlC':'

of vl:.:t'Jru.s.

Tho follo-.:
Flnc;:-

~rot zrs - P~f.liCOPL 27 Oct 64 R;:i~~uc:d 23 Ju.'l<l 67
I'~~aic1l1 :rculing Inallll1ty nnd Troul)losol!1o
70rrc~o, :Itu;;;o _ri.~. . .,',',' ,

llo chronic iillncJs .' . '.

full Dl"Ug' J~ down' CO!:lp~otG
"

..~- " ,',' ..

4'_,";' ';:",.' .• , __ :.

6.

,
Has nover t eaten~d oor attempt~d suioide
Ho unhJ:nd'li~'~>~"~)'~'~:' 4;;:·:~T:,:·:-(~::;'d{':::;~:~:fi;·..,'; ., .. '- ..

.', ',. ," "; .::~::~:lJ::::~~~::~hi~:t_~"7.,~iO:-.n',~.__t. i... h.ok.

Go.d•••.• B1n per cIs ·.tt.;teti.,; ,.. " ....

Ethi~s Upl.l~ntpar Etbi6~ ~ro~~ 'li~.l' ~,~,~'> ' 'e'

, : I ., ,.,. - -, ".)~;:",e. ,"- ..~ "':.'~;' :.~''-.:",~:''-, .',: ~:.

~:: ::d~::~;;f!'~~s:~::~::~.:'Z~::::::::n
l3. .Acceptablo ..rot_ Scor~.~~ _~c~! :_:~!..APUtU~Il' LiS

14,' Vont••• c"!, t. Flag on.own ••t.ro1niom, .

.Q",.,,;~~i!!~~i~~[~.~~~4.~~;~~!~!~h~:'~:i1~;~J;~~r~~:".d
tlmplO~Ul•••nt hiatory on his H01,.I1.io(J FOr:;l rind/or S"rv.tc~lttco:rd.

: • ..•.... ,. '_ '''M~''.·.J_ _ ~.•~ .. '- ~

Putitions _~~~in~ thc'nbove rcquiramQntll will·be rycuivud
ol/Gu:ll:dian Floe;- It ill to ·U\! ~mO;:I.:bcr••d tht\t ~'ln£:1:1 for Ul'st(J.t S
••••ho nrd capnble ot cOlltr1putine ~t Il'.:.:.nas·~mc.:ntlevul to' thtt ~ccompli
or th.a A10u or Sci"n~loa. " ,

s.

10.

,-

.r • ........'".

'I

;

. ~

:i
• j

•

.
I,

I

I
I

hi:.! I
I

I

f
I
!

I
~ritten and prop

.\nnc L. ~urg'JSll
J,G Fl>.\l)

for J.m~ Y.c:::i::lcr
'l'hl1 (;u:.Il'dh,l\ \M

-: ..



•.. 1)(; r!
:.(~~i

i.j' I r: ··r
L- -.- "I.:.J

Truininc; i'c~lli· -emerrts ,).<.'13 H])C ox' Bini Course Su )e~v':30i'
or' above , -

These oudito~s ana sup~rviG9r8, DS fant as they a~-c
recruit3d, will reg i~G GO 624 cleJronce (o~ deninI r such
cLearance ) for ccmd, 1•.-; i:o Ii'lRS from tihe A/a of t ne 10 ca L o!.'g
(F'OLO 0;(' D/Gu8~':!i':;ll in thGabDenCe of an A/G).. .

~,stho rnajo~it· of these will be ~cc~~ited from the field,
il.csde.uies and ;)i'.'an eL couxaea a numb ec of thera may n'~\'(::::
hav~ worked in an 0 g.

This .fact is to be tzltG!1 i:lt0.7! consLd ur-at i.or. wheln S~..•.ic~~
cLe a.cc nce on Points 10 ttn,l 11 of GO 821+... .=.ttC?st;)t~ ':;';1 ~:.3 -:;0
In-Gt~lcs anj Gtats as ~ ~tudant O~ in re~ard t6 ueIfo~·m~nce
lD t~~ f~c11may be used fc~ c1e~ranccon roint~ 10 ~n~ 11
in CUC~l Lns tancee ,

In th·~ interc £)o;)ttJnf'~ f l.n~)"J\!I} ~'] •..:5 cLea. .inc e for
tjose nl~ed~<l uc ch e ...:-sonnel, init.'...al 01':..1;':;1shou Ld be sont on
a telex p.cepaz-e i er d s ~.Gr~c.l1.1Y th'1 o.t"~ H.\S or ]'PFO t tho }:~OLO
stat':"'ni!; the per sou mcets GO 82L:. !'.::~ui.·:.:·em'~ntseif bE.. '.ices) an-J
benli~~l3 the .i'./G's l:.lY ut the end. Tho "l~C:C!l.liJ..'cme tn fo:.' :.i;>lu!3l1
liouti~~Fo~m with lull data is tben maile~ inmedict·ly to FIa3.. -

:;{ritten and propose b.•..•..

fo:'

Janl:~ Kc-moer
'l'be Gl.l~L'Cdion "-If\"!
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SEA ORG.AlTIZATION

FLAG ORDER 3454
;' .'

11 Feb ary 1974
Revise 20 May 74

o 824 "Requirements for Personnel' tFlagll, •

o ED 222M !NT "The Lines for Perso elTo Flag and How They Rel~te
F+ag Reps and Guardian Netwo
l>ersonneltJ

"Requirements for Flag Check Routing Form"Revised; March 1974).. .. ' '. .

" '.. '-'

....... REQUIREMENTS FOR PERSONNEL
TO FLAG ...... ' '.

"
-. (~efl

'.

. '" ,

Persona de ignated or'desirous of,coming to'Fla must-tirst be.cleare by the local FOLO A/Guardian, and i
absent, the Dep. Guardian of the area, and clearance ordenial of clear ce,sent on lines' to the .A/Guardian lag.
This line is 'no to be used to stop veterans from re urningto Flag, how eve ) clearance is'nonetheless required n the
case o:t:ve~~r~ ..:,.,:,;.,:.:;:':'..::J.;.~.:'~:./~'-.~::;;,; r.' .•.••• :. ~.

. The :follow g requirements are ·established for ezeonacOIIiingto Flag.: . '.'.•:~....:<.:~~:.;..~;;:.:.,.:\:.;:,.....'.>~ -:., ....
. ,~ ....• -:,r:· .. · :.: .. ,

1 •. Not a' OURCE OF TROUBLE ~er Heo PL 7 May 199,.'...,apolice~ ~n Sources of Trouble, II A-J ..
...2. ,. No chr'nib ·:Ul.ness.... .... ".
3. No 10w'I TA·.·:.·· ','.':;:,;::: ,. :;:: .>.:/. '.
4. Full Df1g Rundown complete; . .
5. Has ne ar threatened or attem~tGd suicide.
S . Has near R/Sed." .':..., ,:.•<:»: :'"
• . . ." J7. No ins itutional-psychiatric history, viole t

tr.eatm.nt, j..a., shock.· ,:..,:;'.•\,:<' . . :.
8. Ho 1'el'nious''criminal history.": .. .. :.
9. 'Good~' se"g~' p'Qr"'dis"atte'st~ti'on~..

)':'10.
ll.
12.1'.14.

Ethics upstat pex Ethics Pxogram No.1.
G~ood p' st "s:tats.;tri ~: sci~ntoios:i.ox Sea .Oxg zation.
Has neVDX blown any Scientology or Sea Org', ization.
Acce'pt'blo '!I!estS;ores"s -OOA, IQ, .Aptitude, L/S.

, . .
Wants 0 come to Flag on own determinism.·

': ',:' .
NOTE, " The requirement per Point No. 6 sbo a -"Has never R/Sed" - supersedes and xevises the original

:teqUireme of, "~o 'unhandled R/S". ' .,.'



:3. The pers n hao proven himseZf as an upo ta.t
whioh 0 b e faotuat.t.y shown by the. pel-DOn'8
8 tats OV l' a lOl1(1 pe rio d.

A m~ter chec is to be done with expert meterin
~oints'l (standard ~TS Check per HOO PL 27 Oct 64 Re
23 June 67), 2, 5, 7, 8, 11, 12, 14 abpve PLUS metercheck to ensure pplioant has truthfully represented
employment histo y on his Routing·and Information Fo
any Admin ServiCj Reoord. . '.

Clearance ijgarding ALL reqUirements and lines,terminals 'and pr cedures for okay of personnel to co
Flag are set for h ,~ detail on SO ED 222M nIT, 11Th
Lines for Perso e1 to Flag And How 'They Relate To F
Reps and Guardi Network Personnel" and on the !lReq
ments for Flag ,C eck Routing Form •.•R" itself.

Petitions'r garding the above requirements will be
~;~ received by AIGu rdian Flag. It is to ,be remembered that
\.,01 Flag is for upst t SO Members who are,capable of

'oontributing at, 'allB:gementlevel to the a ccomp'Lf.shmer t,of
the Aims of Scie tology.

FO .3454RA

P9r. tih oe o p o
a8 a person who h
and have RISe d , t
l'Oquirement8 are

1.

1-'

r.;:;'~
~

-2-

aro ue be rano (a vetel'CL't io defined
o 'boon in tho s oa Org for 2 YCCL2'O 02" longer)
~y may (fo to PZa(1 if th 0 t» Howing additional.
«b , '

have haem .fut ty h an dl e d wi th XIm Auditing.

. ,

.:

Revised byInternal Emergency Officer
for
Staff captain
,Authorized,by AVU
Approved ,by ~
L. RON HUBBAnDC.OMMODORE
for the
BOARDS OF DIRECTOR
of the
CHURCHES OF SCIENT LOGY

~DCS'LRHsSW:TD: scl~
-,
"



so ED :~:~l

I. x ~: " lj 't ,1: V '.'

'-...'

'To: ;~/{';
CO/i"'"
Ol'g·..•.(t-':-::r.!S) O.cl.'ic(~~
HAS
Dil." ?c csouo el

F'r'Oi:l:' CS··1

It r.as been i·~und by evuf.ue ti en on naG i~bit in r2.,
large r.1~j~!·ity of o•.~gs l~'rSc~~:and Sourc!?s of 'i:;.'c·ul.>le
not bein;:; handletl p:::l' "policy and an Lncr-casIu.: number' "f
these cas us ar-e l!!!lcillg cr. ·t.i"~cGOI::j p:'.ate.

"

. Th~re arb I :my ·inst.~mc:es cf sourc cs of 7r~\1.lble (r fcr
BeO PI., 7 !·!ay 69 r-ulicies en "SourC6C ef Troublcll pg. 5 5
OECVol 1) 'bcin acrvf cce in orgs 1 conta-ary +o poJ.icy, and
the GO l"!<lvi!l{;; to hand'l,e a .~crious PH flap as a resm t ,
Almost all PR'1 ans come i"rOlti this s':)urce. - F'''l.·:::csand
SO\..l..rCSS of '!;rou' le not han~lo;:dper policy.

- .. '.' "!'."./'
To h~rld:tc t is and to ~r.·t·HCpt 5 mer-e at CD~e" a t

progra.!rm~ has be~n wcrkcd out in co-rjp'~ration' v:ith. the
to trhin BeO Area Sec/s, fJirs l&.tt and Ethics Of.ficers
the Hubbard E~~cs cnd Justice Specinlist Courzo.

.. .,: . • •.. ~ • ":'.":."'" :. •. -,.... . !:.. . .
.' This· traini 19 .1Nillbe dc·nEt at GO vfi{ for EU & UK, t

ASH() tor t!1C· US ·lith a GOUS approved Supervisor and :
Cramming O!tice /l;lordClearer •. In Africa and' ANZO tho
cour-se "(;ill· be. at. the !"OLOs~ .','., '. .,..: .:, ":.- ...'". .. l :. . ..;" . :.. ': -" :~.:.~::.~;:" ".:' .' :...•.. ~:". .. ::/: ' ..~ ' . : .

'. The HAS'of: each org is "to compile CS"ls :for person, ~l
to be trtl.inod'ri.d sutt.niti:hescto t)1e A/G of thair.org 'tlho
•....il1 select the ~rscllnel to' go and 'tfill iniom eS-l 0

linDs of .those c 05~n nnd will ensure thay.are s~nt. i
. :! ... ;~~..:.~:>:.:.. ..{~:;:,e..'. '~-;;'(:':~.~.: ,,'.~:"_~;.,,-';-;"""_ : ..

aml\'/ will recomrn&l'ld to CS-l .spec;J.~ic pc stings fer
stu:1C:1lts 't\hOU'l t ey ar-e trailli.np,;, CS-l \·.d.ll'.then· issuelsg
Pcr-sonne I Ord~rs ~iv-j.:1gth9 .:;peci!ic postings of each
Hubbard Eth:i.cs d Justice ~peciali5t upon r~tl1rr.to h s
ors. Thvea per$ l'l.S so posted. "'ill no I: be ello'W~d to b
~~~r~~i;;~::l.~~.~.~~,r::.q~.~..3.~~::J.;:~.~~~.~.~~S~,:.~:::r~~s·i

I. •••. ·~r~•.:·.~ .... ~..::.!..~...,....-."._.~."""".~_."':"_'.~".'.' . : . :.'..".'

aininf:
GO
n

.'

HCOArea Se rotaries when the)' have complcted the r
training \dll al"'o receive.a lett~r of appointment l'rol
the F~und~~.•. :~ ;.~ :'.f:~~'i~~~~::t:/~>i+:;';~·+:J;::::Y'·./~·:~:.:.:..., ..

. BillinE: "'iil be done 'for the ccur-s e by CO~·l\·tlat~r.p"lymer.t not b~in. a prer~quizite to tho ~tudc:;nts,start·ng.
'ihe Treas 3cc or PUrsor t)f c;:dh org is hOV1E:Varto enS1J o
. :that f'1nO?ucial a rMi!emcnt~ tojr each atuderrt are taken C!ll'r.-or. .'.. , !". ,: .:. .'. '.' . . .' ",:.:~·.I·

"'ho"''''' ••..•..•.,..;,. to ·"Of.",{ 'i-r'~l" ':'f:- ,,""] .•.......~.'," - ""i-l·liilJl'.•. •.. __ I,;,W".'b V lIf, -+ -J - '.. , .•~ .•,..; .••• ::.,;o:;).$.: .', :, •••.•••• , •
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Fr·Ci:.f, Scn:i.clrOr t~S (I.Or. ,. 5!b, CC) a re r'(:quir;Jd p e r-s on ro L
for the rollowi~g pasts:

1 D/i-!i~S
, Dir 1M
e: E'thLcs Officers Cine 0f "dilOrHmust be
a trcin~d audit6r, pr~fcrably Cl VIII
for ,\03 or f~O.s:'rc Cl VII for SB and ClIV for C. .

As many CS"vls
the HAS to 'the A/G
~nd infor~ed CS-IJselcctc:d~ .

Once the D/HA. has cOlOplete{ithe course nnd r~turne ,
th~ HAS \'/J.ll then e sent to'do the course as \-Tell. Ful"
hat turnovers arc 0 be done on current posts before those'
selected are sent ff. This however must 'not be'used UD
an excuse to delay 01' not carry ou'tthese orders. ..

The CO/ED and ,HAS of each org is also to'ensure th
all HCO personnel re hatted and are to 9nsure that SO
196 Int gets done 0 get a fully fmlction1ng Dept 1 the e
and get the Esto s stem in.

- ? ••

F~om large Cl IV OrB~ are required:
1 D/HAS
1D1r :i:e<
2 Ethics Offlcers one of '....ho •.. .nus t be

d ci IV auditor.
For small (;J. V Ores are r~Ci\.:.i.r(!d!

. 1 D/HAS \'110 will also be Dir I&R
1 Ethics Officer. . .

s are necessary should be suppLteo by
who, once he has selected'the person

orders the CO/ED a.ndHAS to send those

It 'is of vita.' importance that'this progrrunme giVE;
here is car-r-Ledout .fully and svrif.tlydespi to any r-easo 5
1I\'/hyit can t t be d nell1 or·llrio personnel" or ,"lack of .
per-aonueL" or Il,.;.ncp er-Lenced untrained p er-scnneL'! , Get ing
Ethics and Justice in 'and in use is a.vital basic step .0
organizational suc esz and unless it's got{on in and ke~t
in at all times it mnkes everyone's job that much mor.e
difficult. -

·PROGFW'!ME

1. Effectively t ke'over as rapidly as possible from
the A/U where it has fallen on·to his plnte thehandline; of P "3e:5 and Sources 'o'f'Trouble A-J'.
HAS, ETHICS 0 F EACH ORG. .

2. CS·.,.isfor per-snnel to b()trained on the Hubbard:
Ethics and Ju tLce Spcci!l.listCourse to tie
conpiled Dnd ·ubmitt~rl as detailed ~Brlicr to the
A/c. RequirG,wnts i'orthese po r-aormeL cr(~ similarto GO r~qu:$.rc!l\I.:"!ntn.The:,'r.I1,!St not of CDur'SC be
PTS or'full u lder Scur-ces of 'l'rollbleA-J ca tegor-LeHAS, DIR FEnS HNEL. .
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~5ho\.41d r.l°l(': : ../ ..1 l"'':':~~\:ir o any l\.ll,,·t:}H:~" i~3'~'!~;\.i~4(,:,· to
t:'{)~~~sui.;rr.i...:ted ucv l::~ln:.; pa~:1e(l 0:- no t enc'.Ji~l~
of the!!l suLi.li t.tf:d tl':olY :\t'e> 'to 'be 5';'N,> •.li l y I""lt:.lic
up G.!1U sub~i"'tcd \-l~ttlOI.:t delay. HAS, DiP,
r2: ~~ON:.!:~L•

! .

'7.,.,.

Ar:, ZO(.~\'l us tht3 CO/ED and li:.•.:~nae been Ii" tifj,~ti
by the A!~'j {I ';iho ha!> be en 5ello~cted t.i·.~y a.!'~ to
eI'15U!'C thu'; ~ll lH.:cc:;;;:.ary arranZ(';'''lCr!'t~i o'l'e i:"1;;de
for the sel~c:~cc:sto ca. sent off art(~r full ii~l'i;.
tur-nover- has been done. Allo\.,. no delays on th.i s ,
"")/-- t". S rn !)"!' "'O""'~L1...,\ :...u,. "!J\ J !\ J::" '{v\ "de. •

Enm.lro the:: inan:ial arra!'l~·>er.lal'ltG are r.la\10 and
kcr,t so that th·~ ::.tu'';ent \dll not have any
financial PT S 'v/hile en course. (nen-sc students
to r-ece rve .r: l;. per \o:(t~k and SO s tuderrt s £.4 O!'
the eql.livale t in ether ar-eas ; ) TiiO:3e ~tuJC:l'li:s
from ~.U goin9' to ,,~.!,mus t .~a...,eS50?,,;ri~:.:iii1U1:: \':i th
them tQ cnt~ . the u;\. PU,~SER/TP.Ei\.j !)!·.C.

".o. Get 0.11 HCO
Int done to
from that ge
HAS/D. HAS•.

e racune'l hatted and {!et SO ED 196
et a fully f\.lTlctionine; De?t 1 and
the full Esto systeLl in. CO/ED,

I ~...;. . '.. ~. . ,

:J.:t," .. ::~.;:.~::;;. :...•.~ .~::. .:~,'?" .'~(;.~;.:...:..\..~.....•~ ,".,

Baclc:'up thi'5' pro~rru.l:ile fully and' ensur-e it' [!ets
done. '.iri'tEl up any nec cseary projects to unbug
it if it p;et t1USbed::md 'ensur-e th e'j are
completed 5\,1' ftly • CO/ED ORG•. - '.,.

7.

,"-\. .,",:-
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BDC5:HE:Vlf:nt

"'.!.,'

Vie Uecke rrnarm
CS-l

. -.
.•Authorized by i\'/"J
for th~
BOARDSOF DIREC:~t:RS
of the
CHUnCHES OF SCIENT~LOG'
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E X E C rrIVE UIHEC'l'IVE

2 Oct cbo r 973
n0vi~e;J
11 Fobr-u arlv J.97~
'Heviscd
:., l-lar-ch 1 '74'

SO ED 222RA INT .

-
I,ND Ha; THEY RFLI~'I'E ro FLAGRE1?S AND- -----...-..--- ----

G~A8.PI.i,u.J12"i'\'TCi;lK PS{:10NNEL'

(Refer: CO 24. Requirements for Personnel
. to Flar;.:>

FO. 454R Requirements for Personnel
to' Flag .

FO· 439 Hi6h Crime Personnel Pol~cy
~:", ~.". . -. . -, Sea .Or-g ,Reciu~·renlcnt. .

SO D 247 nn' - Students to Flag .
Clarification

Req ire.ments ·i:or Flae; Check Routing Form
. '" . :. .' . - .Revis ed 4 r,larc11 1974) .

•I.~ ••• ' .' '. # • '., .•

. . "Then"3,per-a n. is .~eq1jir·~diby Flag frOlil s.n or'g, (, irl
. the case of ,:eterans, or uis~io.n. exchanges, ~,nd.r-ec ru t s
or ,.••hen s endi.ng person from an ore for t.r-ad nLng 1 (;1 ar auce
is required. Th requirements are listed in Guardian Clrder824, and}n Flaa Order 3454R, Requir~ments for· Person e1 to
Flag. . ..

·A.Routing~ orm has been made'up to stre~nline an, act
as an administr tive aid in.checking·~ll the points. The:se
routing :forms a~e originated. from Flag, ann the oppo i te
numberv:terminal FPPO FOLOor Personnel ·'f'ralning Coord rOLO
ere alerted to he fact so the Routing Forms con be C lase:;!
.up.' Sometimes . t.elcx ,·rill be sent, and the r-cu tLng or-rss
originated .by t Ie FOLO'terminal. v/ith the telex attach d ,

~ '.,

f..e, '. The rou.tin: ~form gce s to ,the FCO :;of the respecti "e org
who·then fills n the test ~cores of tho candidate, ~ d
promptly hand r ut es the form to Qual. (fi9:-ili:.· 'rest cores
should be the m st recent up-to-date s cor-e s availabl
the person. well restc~ an~ well fed before te~ti&g.)

.... B. Qual arran~e5 for a check. to .be .done..with exper-
metering on .the, foJ.lowing:.. .'. «;> . : : . .'.

1. Does ~~.~tD'td~r'd' S~urc~ "'of '~'o~~le 'chec'k on a ., er- and
per HCOPL 7 Nay 1969,. Policies on ItSources of rouble,!t
end indica es if source ~f trouble per A-J.

o· .....
If person its any p~int A-J, attaches details
separate shec t , headed with the person's name,
and signed~ .,... : ' " ; . . .

If PTS ~, ~erson Sl~ul; be handle; ~t once per
] 0 .J\ur,u.:.t 973, IIP'l'SHancllint;", with details ac ur at cLy
noted on s purate sh~et, an attest that hundlin~ is in
progress 0 completed per Beos 10/0/73 and the ...F seut
to Flee_

. ;.. '/' .
', ','
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l';e\!nt1~e I 13, nur.e the P'fSA or other hurldli!lr.;docs
C"I; dt)Cle \'/i.h spo •.:d. V{b•en ht":t1dh:o, :;(:od an a t tc s tlat t on
"d th flJ II 1"H:tr; 0 f t!ie h,:ndIi.ng to l'PFO f'lur;,

2. Do you have ~ny chronic illness?
3. Do you have tinyinstitutionul - psycna atr-Lc hi:;to y

of violent 'reotm3nt ie: shock?
4. Have you ev·r threatened or attempted'suicide?

. .. .5. Do you have any felonious criminal hiztory?

'C'-c,
• • -~ j • •-.-.:>

Have you ev~r b l.ovm , any Sc Lerrt o'Logy . o~ Se a Or-g ani.: at Len?

Have you fa :3elyrepre~ented your former employme
history, or your Routing, and'Information' Form or

. SGr\'ic~ rccf.rdT~.. .: '.'::.'.:.::.':.. . . :
(NCYrE:If· ••.~.he ~ns;I!~ris "YESt! t;.any of the 'abov, :get fun details ('tlho, ••.••ha,t, vrhen, ":her'e)'t/ithdates 1 gibly

written and sign d by the per-son on a s epar-ut;e sheet, "ith
the parson's n~e and the date at the too. This is th n .

.attach~d to the fouting Fa, rm •. A person may petition r g&rdingthe out-requireplCnt(s), if ~Y, and .this.peti tion also :I '

accompanies the I .). " •• '::,: .• : •• :: .> .',::"':'''':'' ;.:..,
8. "~:~e~o~J~~t'~~~~'~~st>.~.ta~.s:.~~;':~,'s~.j~00~Ogy.or. '".

9. hr. yo~.,;;·let~t~~~~a?(~::i~~~~~~;~~~~e.·~~·1;
LRH ED 39 N~)?, .• :' '. ',.:..': " :;:::.< .. ';: ."
.. .. :~~!..~."~..-:: ..'", .' . .~~',".'. -.," ,.. t .. • • •

:10; Do you.~ran .to go'to'Flag on 'your own determini.srn.
;" f ..•. -" _ .. :.:...• - :- ," ~~"'. :',' '~.• '

. (NOT~:' If the ans'iler'is'uNCit to any of .the above .'get
llill details, w th dates wher-e applicable, legibly \·/ritenon a separate s4e~t, signed and dated -'~ith person's ameat the top. ~t~ach this to the Routing Form •. A petit'on
from the personlregarding.the out-requirement ~ay a+so :!.accompany the Ri.) ...~,..p, ,"".: ..•.. : ".:' . .:. All'/or~~h"~S~~~~~~~~~;~:~~~\~':·RO~~I~gFpr~•. ,:,.

The candidfte then signs a waiver, that he has an wered
all questLcns t uthfully and understands thati! found tohave been a fal e attest he ••.••illreceive a Condition 0 •
Liability and u personally billed for any·fares. A c pyof this 'tlaiver s to be attached. ;,..;..•',.:,. . .. ; '. .' . '.. ;.. :.,':": . ",:' '/ '; . '. . . . .
C. The staff ",sa' supe~isor then checks:'the c'anaid es
folders and ans lers the i"ollo\·!ing:. . .. . ..; .. '> t : .. ~!':" ; :. '.' ' •.1' ~•.••.• :: .~ _":~":'

.. ~:~:~.:;I:~:::eI:O:n; ~:~~:~:n'•• lOW'TA.'
(ExDl:lpl~: Perso has never- hod a low TA in a essLon bu turnsup with ~ne in eter·chcck.) .ensure it's valid. 'At achdetails, si~ned and dated.) .. :-,'

i

7.
6.



'.Hereafter, the ~ollowing Policies on Sea 0 g Recnlit-
ment will apply.

Vlolation f them \llil1be actionable by Co unittee of
Evidence and ma be classed as High Crimes.

THE Fe FO FRS OF ANY APPLICANT FOR THE S ORG MUS'l'
BE EXAMINED BEF RE HE IS ACCEPTED IN ANY \'lAY.

ANY PERSO 'WHO HAS EVER RCCKSLAHMED IS TOIHMEDIATELY.

FLAG ORDER 3439

SEA ORGANIZATION

11 J nUElry 1974

H .GH CRIr1E PERSONNEL POLICY..........-- ----
SEA· ORa R~'CRUITMEN'l'

IF IT IS
SLAHNED PRIOR
FALSIFIED AND
THE SEA ORG.

:' THE SEA G PERSON OR PERSONS RESPONSIBLE OR A FALSE
ACCEPTANCE OF PERSON ,,"mo DID ROCKSLhI1 BEFffiE .CCEPTANCE
MUST BE cm~ E ED FOR PUTTING THE SEA cac AT RI K.

DUND AFTER ACCEPl'ANCE THAT THEY lAD RCCK-
o ACCEPTANCE, THE .ACCEPTANCE IS ONSIDERED
ST BE VOIDED, AND THE PERSON R I ECTED FRON

IF A RECR IT DID NOT RCCKSLAH BEFORE AceEP .ANCE BUT
DOES SO LATER, HE BUST THEN BE RE,JB:;TED FRO~1 TH SEA ORG.

Brief stu~y of HCOBs on the subject of roc slams will
make t.he reaso for these policies very clear.

HCOB 22 H rch 1967 HAlter-Is and Degraded eings" and
the HeO PL of he same da~e also ,apply very directly.

BOCS: S\at:KU: nt

LRH Per's Comm
Authorized by VU
for the
BOARDS OF DIR· TORS
of the
CHURCHES OF SC ENTOLOGY



p.unr..l\rm CO!'n'1~,\nc!', 1'IIniS OFFICE
Sain t 11i11 Hem0 ,I", Eest Gr;i.n~jte"dt ~)1.l~~SCX'

11CO PERSONH El!.,..APPOI N'rr·1EtIT

HCO

HCO POLICY LE':L''rEn OF 16 S!':PT;':'''!!JEH 19'/3
Remirneo ISSUE IA/aOrg Officer
HAS
Dir P.el'sor.npeo
l':thics Orfi

'I is ot vi tal importance to an org tr.
be com &tent1y manned at all times. It is
observ ble fact that \o;henyou have a non or adly

• • a 0

i'uncti ning HCO .that is easily cnturbulat9d, it

manae;e

t do i+e job and the whole ore; v.i11
diff~cult, if not impo~sible, to

;.:- ,-' :'. .. .,' ~ " "

'ereforc" "it' now' becomes firt;l policy
personnel here3.fte~ must' ,be'appr-cv e by
ot' t.l)e "~rg bE:!ore appoi,nt:n~nt•
.- .. ;:". - .. ' ,"'."- ..•..•... :. . .

as
-s of cour-se does not include HCO E

..... ,'are not in fact HCO personnel.

, ~.. ,,~, .'
' .

,- .. -,' .. .,..
"

. ..:....~.'..... " .. " .

','

;' Vie Uecl<e:naann, CS-l
Approved by
Ma~"f 'Sue liubba;;
The ControllE:l:'
Authorized by A ru
rcr tho .
BOARDS OF DIREC' ORSof the
CHURCHES OF SCl' nC1..OVY

.. ..'~ ~.
.• •.. :' j'~ : i . '.:-."~. '..~, ..:...: _

. .' ~~:;;.', -
' .

,
: ..

"
. ,

BDCS:HE :l·iSi, : Vt} m,t '
CClpyri~ht e) i~,
.l:y L. Ron u'i,bard.
~Ll .• mears nESERVED

!I1lis.1s Rcprod'J,ed ~ II i!.su~to fila tit
The Publici\!i,Jns Ole QUillian, U. S. *,

...' ....'

, .



Our Ethico ex ericnce shows thnt trouble and DevT co 0 ordinarily from
persons who ar e not 0 won 1t bo ·tr~lit1e-dor processed or who eve vaat trouble
with this.

CONFIDEl\TIAL 20th Novo~bcr 69.
Confidential Data for A/Guardian hats and DIG Personnel hate

r.
I'

A high post e at somcti~es occurs in the absonce of
person iG very post-r sponsible and won't leave it to study.
willing to be process d and does havo good c~sc enin. Thus
is junior to post and case Bain.

I should tell you thnt in our experience in the SO i~ is very dangerous
to have anyono or n 5 aff who will not bo processed. You wi~l experience no
loas and prU.:Y eain by dropping theso quickly.

HiBh TA cases with D~rty Needles cnn be cured but if they do~lt
re spond "'011 to L\uditinE; they' vo had it.

Befow.2.0 chr~nic cnses are not wor~h h~vin~ around in
lo~.clericnl and supe vised.

Psychiatric history means very little if the.person audited on
.Dinnetics. They tend to bo bclliBcrent or nattery until wel audited. So~c
como out very well, B it isn't 0. rOll~ point. Comea under c,se eain.

A former drUB ·case goos blank in ~oments of crisis b t works out
clcrico.lly" .

r~ining wher-e the
But he is always

he high study stat

A cnsa thnt r verts to drUBS ntter auditins is
nbout and should Bot ~he deep six. A relapsed drue
lot of trouble. ~

A DevT or 0PP essive e.ttloSlJllere' in an oriS at ems in 0 SO exper-Le nce
which hos been grim i spot~ - fror.\these can't study - no re 1 cuse gain -
low post stnt - formo drue caece , The worst we evor had \.•er two - n••••.
B••••, n relnpsed dru cnsc, and B••••D••••, n no cono gain - dru~-psychiQtric
case who kept a ship inn totol turmoil. \fuen 10 cases were ,e~ov~d from n,
100+ crew, the whole ip settled down. ~lhen thc some 10 sho ed up in LA
the ~hole area enturb nted 1

th bothe:-ing
ause an awful

The conclusio is t~~t an or~ con1t bo managed with s
0.6 they are really ~~t'ents, not even p~eclcars !

Hcneo , I Gave ou n send off with tho.tLRH ED INT rc
which will holp the pe sonnel picturo. An orGS number on sta
vithout renl productio with bad of! stnff ~eMbers in it.

1I0pa it holps.

ch people in it
.

:thics Officers
f can triple

!
t
L

Love,

ReN.



As cerwral !,fl.1 i.t',v i u thi .• h."i.rine of GUm'di<iH ('.l.'f~ir,~ p·.'r ·~\rulcl.,
1""'lll/t.A \.IIt.i! J"'I.: T~I S ~ro flot to be n ccupted all atni'f.

LowTA is, of ccurse , b~loi-j 2.0.

It. cio~s not.; r.1~.qn t·h:'lt. L01'1 'i'J\ C:)~I;./S r:l"d
p~.Clpl~ or .~ny·otb~ ; ,sir.ni.fic:.ll1ct:s. ..

~: •
It ITI~r~ly 11l..:m!:j that "11 thcJ 1:i-:i11g liehtJnirJg 011 GU:I:-rl an

liu:.l:J nncl tho nntur:;11y axp ..;lC'i".!d ki{'kbnc.~ JrCl!:1 such, toil.: can .ct, bayo;:
:>t,;, fJ7 whe: ;'.j{" ht or co~d 1.>030 v~rwh,!J!l1I.i<1 •.

'I wou1.rl l!vt. i d.
., ..

. ,

': ' .. : ';.;.~.J,I-£:' .~~::~:'": :r: :,." ':, .,;::. : l'Io, ';"':'; ".-..~
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Experience hils tCl.UqlJt us w~ll in the GU.:lJ:di"m O,Lfic(j h•.:\t \'Ie ~lUSt,

stri.ctly adhcr o to· th\-; tollm"ing r cqudr cment s concur n n9 th.~ hil.:ing
ot pcr s onne'L to work in any Guar dd.an O!:ficG.

)

I~Gs, DGs,
}jr;\Och 1I i3uruZ\uI
n<':cruitcrs

1. t-iust have 0 psychiatric, psychological ;\I1c..!/OJ: i sti t ut Loria I
history.

2. Must not h.ve a low T.h.
3. I·lust have lever blo\\11 from any Scdcrrt oLoqy or So. Or.g.:-.nisatinn.

4. Must never have had,a willing 'connGction ~o any 'quirrcl, o~
~uppressiv, group.

connuc t ed to anyone c..ntagonistic to ciqntclcgy.s. f.1ust'not

l·lust not
party to s

threatened or att~ckQd Scicntology or b0en a
an'.:\tt;;>.ck.

7. !v!ust never have "boon Qxp~lled i'roIll the Church'.

8. Must not hIve a,criminnl record.

10. Must have gain ;;>.nd must not mix Scicn~ology with oth~r
pr a c'r Lce s •

The background und care..::r in Scientology of aly ~u~!:diun
O.ffic~ staf,f mu t be known - we do not want anyone on Gl:ardic.n Office
sh'd! who has jl st joined Scic~ntol09Y - the rr~<.\sons :f r this b~ir.9
tha t we o~'vious~ydo not know y~t whcthC-!r they will h vo con s Lst en t
Ci\SC 9i\in and t11C1.t we know little about thuir b.:\cl~gro irrd , .

Furthu: to the: abov~, :J. pe r s on should ba rCi\l - shoul he.v,:::? pr cp cr
evaluation of h s or hur u~ilitics~ noithcr v~stly ov·r-o$tim~tir.g
or und(;;;r-Qstilll,~ ing such. Tha' one cxr r ome is e:-:cmpli iet.! by tho?
~lw.!'..~/sright J n \.'"..1: wrong, pow~r-plus who ha s no vcr d nc an y \\'1:0;;<]
or cOnlmittt"d nn ov cx t s , The other cx t zeme is the co s t cn t s~l£-
"bnt:g:\tor who "l ologizGS P,L'ot'u~cly J plt2dgl'~s to <.10b~t ax , but
invQlid~t~s any win. Both types just create D~v-T by nuuding
con t Lnua), acknoi le:dgcmunt and l)l~long in th/.! aUditing oom, net in
an offic..l.

.'

Ncv~.r be so des ,crute to violate' the abo vo ; Th~ Guar 'Cl.n Office is
a t.l"-" of eli t<.: <lnd Q;fi'ectiv~ individu.:\ls who g.:t thi 195 'don<::.

N;\ry Su~ l':u::>b.n.rd

eSG, "1:h<:Controller.

,..
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rea~~tJu for "thi:~ fail.ul't..! i:.: that

err] or i~ iEVEi1 S!;;:::CIA!:.l,Y
irri'PQrt:~lit d:t ~,. [IS nv·~r:v
and t\:l';~~-:;:lout ~:u be PT'~~

t:!AIN I,NY01·:g WITH
h~.o'.':or \lp~t.l t hau
to 3oIII0 ~;p.•

.as no-: ·.'I?:~'y
in his Ci.1·~1h

Th~ ~~y to lcca e u P~3
•• ·•••('.,'0' if" 'I'~' 1"n .'0' 'I'"~ .~,••','" ';" '1··.··,; '.)')'.~ •• -~ .• "') :J ,_.. 'to. \,;'- .. '-
P'4'S r.1J.(.~i1·i:not rei1d on a mett'~r

on th:~ ~~tGr i:. hy as1tin~
is a it1:·.~i~~C:<"1\•..•ay of ~'.~J!"~.lJ1.'.
but proLla~3 will.

Bcfc:·r.'-:! tz..k.1.!~"".c '1 a s tel!!' membcr-,
m~d )l;'~':-:t not L"\'! 'I":~, .

or
" t·

PT~ T~ch mu~t bo p~~hed into O~C~

,..•./'••. ;J _

". o .~"~I
ih':i

"s",~(,~ nr,,\)l-" .-."• -..... •~ v •• t. ,f •••
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. Th~ Gl.\al~dan W·,J:.CkD.~/l3 the app oi.ntmerrt of a 1 Gl1ard.i'::.n
steff. l'his ii'cl'tJ(:\es File C:b i'lwt CQ~12ml.lnicQ.tor, t etc. es
well an }.Gs. 'I-his okay is :req'.ired b·~fore (\ :p r aou etar t s
GO traininG an lor c..SSHmco the poat.

:Full CS'-;7s to be sent to the Gnardia.r. WifT. Those CS':70
are to inc~lde the follo~ins:

1. GO 31 data
2. GO 65 data
3. Soion elegy his ter:-l t including ~ltafi' ~ aphs
4. Dl:1)g istory, j.f any
5. Te!3t cores (Aptitude, !:PA, IQ" Leo.(.ler hip)
6. Train ng and caso level.
7. The':p at r~questecl for t~lC :persoll •

GO 209
GO STA ..1~

@,\
I.

J1C:mb

1. Dec(.~m' e r 19'71

.Lexie TIamiroz
Guardi an Commun i at or W~"l

'for Jane Keul)er
The Guard Lan ',Y':'I

..,



roue!:;:; uti rif!Sll AL.H:;:\L~li.i, INSAliITY J..KJ) l'OT::I'!I'Ii\L 'mC·!jBL:::

lists 10 ~tac::ol'i ';l vi: Pota::·~lal Tl'oubll! Sources , In'l~l!"i:i~h'rfi ell an

organization rul".3 ir.to O1r.,;r dirl'iculty or trol!ble, i.r.ve:::tit;ativn bs

reveoled that the source of such troublo tract::J dil'eGtly to ore :~zat:'or.<ll

AI...:i1

A
·V

violations of thi
..

.;

PEP.!3Ul·;Ct:L Fl{U\;jl~.:-' 1':0,2.

Folley Lottor. , .
Potont.ial Trouble Sources Co '!j'3 us

.. , ..
enoU{;h Dev-T when they COJ;lU C?noI"Eimi:::at.icnal lino:l, but arc c.y, 3:ute

when th~j' cc:n~ 'in 0 the orgimizati~n cn pcrscnnek lillC::;. Until ve , as

oI'{;anizlltions J ha '3 St.l'ong·er control of ou;- eovirOlwer.ts, any 0 ~cmi%.a-
" .;: :" .' ...

tions ~~th Potential Troublo'~ourc~s 00 staff are in dar.r,er.
," .:~... ".( ~~::.. " .: .- .. :,~'::': ;-' .~.

: ...~.t.~.·", .~':'~,".v.. ,~ : -=.' '.~.: ".:".~>._ ··~l~.~·:;;.....'l~ »:••..;:.':~" ••:~..•:.. . I

To spot 1111"porsonnel on f:tai'1' who are Po cr.tial

round. so tha~ a
"- .,' ,-

ccisiolt can bo made as to nction required.
. -, -.:,.-

. .. ". ... ' ._: #.~~.:::.·:.::·!J~·.~·",;·."':'.~·::··.7 .•.._:...•.: "::,'" '::-:"'. ,-:,_.'.~

PRD!A:lY 'l'ARO'E'l': '1. :.1_:: ..;To ;hC\",a:!Ufi'~cient~qucs~1'Or.airo fo%"'.::m.iJr.~o-
.: :":!.: : . _.:._;";#~";:.'"o. :r....~:·~.·.~.;":....,~::....:':.:-'~':-::","_~..~'j.:: f:~03.. ;~; \,: .... '. -s » : :

graphed ~or .all Cl"l atldFour.d~~io~:~ta!.r~··:: ,:: I

.': ' . .\.:, ., i .: ....:: .~ ~.:.:':'~..:." ~.. ~;'\- ..~-:-.• ' ':~~..~ .. ;....,:~;'.-'~....;: :'.": './ >.' . .: :. '. .
., :~ -,; "i .:' ~.';':~!;To~~e~:-.,an. :rc~ord~~a~ai~ablc as to intcrn."l-

tion with re;;01rcJ to pO:l:libl.e Potent.ial 'rroubllJ Sourci.ls, i.e.1 l C() PC1'SOll-

:

~.
i
I'

I:

••• .: : •. ". .' 0' ", ....••• "::",.,~ " :' /' ~

nol Filesl Hea Evhics Files, HOC A\!dit~ Files nnd Qual n~wie".: . .:. ~. ~""':':,:.. ,'~':;~"':/":".",: .> :":'( :;" ':.' '.: "-, '-. ~ .. c'·

if such are sepa ntely' kept .•. ; ..:.",. ,:,\~, .• ,.,;
• • • ..' • -'.' ."._ - •••••• "'.... ...- ••• ~ • ,r

I
i

VI'!AL T;\IUj~=-

amlWctl"ud

~. lolnke up a cn<l<cklist of all pursonncl or. Day

and U::1.l this list. .t.o check off the·sa who .ave

p:':-:F.ATUn TARO::. s:

and Foundation

' •.•• r

'-'. -::......• ;•..•.; .' : .:2·~ .,: .: ..;:.....;. ,:....:. . . '.
To elicit tho cc-cperatacn of 1111st.at!

. .' •.•... : J."".-.'~'. '. .•..•-'.;' , ..·r,,' ~ '•• , ,

:.' •. '1,,'

n this

.' .

... ', "

2. t~onl.l\c;t u'\1 s!.nfr wh()did f,ot ~m.:J·'~'.!l'thc:il'



~ ..

r
(

• ~·n·...;!, .,11 (n:':'f~t.torJ."":..r\,;~~;!rl,1 ccmpf.ct o, be ...In
. .'

._,.. ". ~ t'" "r •.··"r:" r '" .•..• -n \ ••• ,. to t"o,.,.~·,.·..'~J. c,'1", ''';~'\''''':'''~J'_clCt•..••.. :..•!,;·.. ·4.:.... <i·..:.•.·..t •••• '..t.I ••~ {J J.••. :2. •• ;: ;:~o;.I;u: •.::l C'••;, _ ~.... ~ ...•.-

h C:::11 in all tho,ze fOUT,r~ j,l'l

.. :. ','

to d\.)t.Qrmin,~covdition or needle, 1'A p05~tion

~hcct

• (""'~..,.,,'t •...Lh"'" ·,,'·noo',,4"4 ",J ~•.•' -:'" do ".ct~JV~~':l. ", v " .••.l.)..; "".I.•.. !.J. .~.J....J j, intv

in yo~r ~rsor~el ..' "-

~6~ Xc.,o:O::lll tho$o '\tho fall into allj" of to ten

cat~t:0!'i~3o! Pot~:'ltial Tl'ouble Sour-ces , l'c~o:;ner.d hsndJ,11~ and f ·r;.::trd

X~rcx copf es of euch to' ~h3 D/Guardian for Pcr-sonnc'L 'ii-il. ,

7. ' F~.lor(;Jl'.ainil;C; quostionall'c::; and fu~Z I l'k all

focr.:.! as fot..;::ti:.l 'XI' u'ule SOw'·cc.s n'\':.'li tit;e action on your rOCO!:llI\ nd:ltiot1~

8. Tho l)/O'.1arclion fo;: Fa.rs"m~cl \Tv! in cQnj nctio!).

, •••"ith tho G\!:J:~inn\M hould c,,'ll"cfuJ.1y Leek over tho;;) dat-a provid~d and ,

set 3c:o:"di:-~ "to tho est intcrc:Jt::s of th(J sU!,'viv;;l of the orc;~;nt ation

:\WS0l1r'.c1 F'rct-:l'<lm Ord'1' lio.l. Production. tal1.:ct. on this proC:-<J:n s throe

.... ,
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